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• >? dian SUB Plan 
M odifications 


By ABE TAYLOR 
President 

All modifications effective December 1,1976 unless otherwise noted. 

A. Credit Union Cancellation Tables 

1. Credit Unit Cancellation Base (CUCB) Ranges 

The CUCB ranges on the Credit Unit Cancellation Table, which 
determine the rate of credit unit exchange in relation to the fund 
amount per employee, have been increased approximately 50% 
effective December 1, 1976. The CUCB ranges are further in¬ 
creased an additional 10% at the beginning of each of the second 
and third years. (See following Tables A, B and C.) 

2. Credit Unit Exchange Rates 

At the lower intervals of the table, the credit unit exchange rates 
have been reduced for employees with 10 or more Years of Senior¬ 
ity. (See following Tables A, B and C.) 

Based upon these reduced exchange rates, longer-seniority em¬ 
ployees, depending upon the number of their credit units, are 
eligible for up to the following number of weeks of Benefits even if 
the Fund is below the level at which no Benefits would have been 
payable under the prior Plan: 

Maximum Number of 
Years of Weeks of Benefits 

Seniority Group at Low Fund Levels 

10-15 26 weeks 

15-20 37 weeks 

20 and over 52 weeks 

(For the sole purpose of determining credit unit exchange, the 
unused amount of the Advance Credit Account, set forth on page 6, 
is added to the market value of the Fund assets to determine the 
CUCB 

3. Revised Credit Unit Cancellation Tables: 

TABLE A 

Effective for Weeks of layoff beginning on or after December 1,1976. 

If the CUCB And as of the last day of the Week for which the 

applicable to the Regular Benefit is paid to the Employee 

Week for which a his Years of Seniority are 

Benefit is 1 to 5 5 to 10 10 to 15 15 to 2020 to 25 25 Yrs 

paid is: Years Years Years Years Years & Over 

The Credit Units to be cancelled shall be: 


$573.75 or more 

1.00 

1.00 

1.00 

1.00 

1.00 

1.00 

513.00-$573.74 

1.11 

1.00 

1.00 

1.00 

1.00 

1.00 

452.25- 512.99 

L25 

1.11 

1.00 

1.00 

1.00 

1.00 

391.50- 452.24 

1.43 

1.25 

1.11 

1.00 

1.00 

1.00 

330.75- 391.49 

1.67 

1.43 

1.25 

1.11 

1.00 

1.00 

270,00- 330.74 

2.00 

1.67 

1.43 

1.25 

1.00 

1.00 

209.25- 269.99 

2.50 

2.00 

1.67 

1.43 

1.00 

1.00 

148.50- 209.24 

3.33 

2.50 

2.00 

1.43 

1.00 

1.00 

87.75- 148.49 

5.00 

3.33 

2.00 

1.43 

1.00 

1.00 

27.00- 87.74 

10.00 

5.00 

2.00 

1.43 

1.00 

1.00 

Under $27.00 

No 

Benefit 

2.00 

1.43 

1.00 

1.00 


Payable 


TABLEB 

Effective for Weeks of layoff beginning on or after January 2, 1978. 
If the CUCB And as of the last day of the Week for which the 


applicable to the 

Regular Benefit is paid to the Employee 

Week for which a 


his Years of Seniority 

are 


Benefit is 

1 to 5 

5 to 10 

10 to 15 15 to 2020 to 25 

25 Yrs 

paid is: 

Years 

Years 

Years 

Years 

Years 

& Over 


The Credit Units to be cancelled shall be: 

$631.25 or more 

1.00 

1.00 

1.00 

1.00 

1.00 

1.00 

564.50-S631.24 

1.11 

1.00 

1.00 

1.00 

1.00 

1.00 

497.75- 564.49 

1.25 

1.11 

1.00 

1.00 

1.00 

1.00 

431.00- 497.74 

1.43 

1.25 

1.11 

1.00 

1.00 

1.00 

364.25- 430.99 

1.67 

1.43 

1.25 

1.11 

LOO 

1.00 

297.50- 364.24 

2.00 

1.67 

1.43 

1.25 

1.00 

1.00 

230.75- 297.49 

2.50 

2.00 

1.67 

1.43 

1.00 

1.00 

164.00- 230.74 

3.33 

2.50 

2.00 

1.43 

1.00 

1.00 

97.25- 163.99 

5.00 

3.33 

2.00 

1.43 

1.00 

1.00 

30.50- 97.24 

10.00 

5.00 

2.00 

1.43 

1.00 

1.00 

Under $30.50 

No Benefit 

2.00 

1.43 

1.00 

1.00 


Payable 


TABLE C 

For Weeks of layoff beginning on or after January 1, 1979. 

If the CUCB And as of the last day of the Week for which the 
applicable to the Regular Benefit is paid to the Employee 
Week for which a his Years of Seniority are 

Benefit is 1 to 5 5 to 10 10 to 15 15 to 20 20 to 25 25 Yrs 

paid is: Years Years Years Years Years & Over 


The Credit Units to be cancelled shall be: 


$694.50 or more 

1.00 

1.00 

1.00 

1.00 

1.00 

1.00 

621.00-$694.49 

1.11 

1.00 

1.00 

1.00 

1.00 

1.00 

547.50- 620.99 

1.25 

1.11 

1.00 

1.00 

1.00 

1.00 

474.00- 547.49 

1.43 

1.25 

1.11 

1.00 

1.00 

1.00 

400.50- 473.99 

1.67 

1.43 

1.25 

1.11 

1.00 

1.00 

327.00- 400.49 

2.00 

1.67 

1.43 

1.25 

1.00 

1.00 

253.50- 326.99 

2.50 

2.00 

1.67 

1.43 

1.00 

1.00 

180.00- 253.49 

3.33 

2.50 

2.00 

1.43 

1.00 

1.00 

106.50- 179.99 

5.00 

3.33 

2.00 

1.43 

1.00 

1.00 

33.00- 106.49 

10.00 

5.00 

2.00 

1.43 

1.00 

LOO 

Under $33.00 

No Benefit 

2.00 

1.43 

1.00 

1.00 


Payable 


B. Benefit Eligibility and Amount 

1. Short Week Benefits — effective for Weeks beginning on or after 
January 3, 1977, Compensated or Available Hours will exclude 
overtime hours worked or made available during a Week in 
excess of 2 hours unless notice of intent to work such overtime 
has been given the Employee prior to the time the layoff occurs. 

2. Eligibility for a ShoiJ Week Benefit for a Week of layoff can be 
triggered by payment under the new Scheduled Paid Personal 
Holiday Plan of either personal holiday pay, or ‘ ‘payment in lieu” 
of a personal holiday solely under Section E(4) of such Plan, for 
such Week, in the same way that such eligibility can be triggered 
by receipt of regular Holiday Pay payable under Paragraph 90 of 
the Master Agreement. 

3. Calculation of both Regular and Short Week Benefit amounts will 
exclude any ‘‘payments in lieu” of a personal holiday payable 
under Sections E(3) (b), E(5) and E(8) of the new Scheduled Paid 
Personal Holiday Plan. (Note: ‘‘Payments in lieu” of a personal 
holiday under these circumstances will not trigger eligibility for a 
Short Week Benefit.) 

4. The 20% reduction factor for Regular and Short Week Benefits 
payable for Weeks for which the Credit Unit Cancellation Base 
(CUCB) is below a specified amount will not be applicable for 
Employees with 20 or more Years of Seniority. 

5. The Plan provisions for a ‘‘shut-off” of Regular and Short Week 
Benefits when the CUCB falls below a specified amount are no 
longer applicable to Employees with 10 or more Years of 
Seniority. 

6. The Regular Benefit formula is revised to increase the deduction 
for work related expenses from $7.50 to $12.50 effective for 
layoffs beginning on or after January 1, 1977. 

7 . Laid off employees who are able and available for work out who 
are denied U.I. benefits because of maternity provisions of the 
Unemployment Insurance Act will now be eligible for full 
Regular Benefits. 

8. A new Letter Agreement clarifies Article l,2(b) (4) (i) concerning 
SUB eligibility for an Employee claiming Workmen’s Compensa¬ 
tion while not totally disabled. Such laid off Employee will not be 
denied SUB solely because of being eligible for or claiming a 
permanent partial or scheduled loss benefit as long as the injury 
or disease does not prevent the Employee from working. 

9. Calculation of Weekly After-Tax Pay for Regular Benefit pur¬ 
poses will now be redetermined to reflect changes that occur in an 
Employee’s dependent income tax withholding exemptions dur¬ 
ing a period of layoff (e.g. a child is bom). Such redetermination 
will be applicable to the Week following the Week in which the 
Company receives notice of such change. 

Current long standing policy is also changed to provide the 
same prospective application of a revised Weekly After-Tax Pay 
amount for an Employee’s subsequent correction of the number 
of his dependent income tax withholding exemptions claimed as 
of his last day worked prior to layoff. 

10. Regular Benefits may now be payable under Article I, 1(b) (11) 
in certain Company approved situations where an Employee is 
discharged from the Company, subsequently has the discharge 
rescinded, but during later periods of qualified layoff the Em¬ 
ployee is denied U.I. by reason of serving a U.I. imposed penalty 
based upon the discharge. The calculation of any such Regular 
Benefits paid will include an estimated amount of a U.I. benefit. 

C. Financing 
1. Contributions 

a. An additional 8c an hour contribution to the Fund will be 

available for Weeks beginning on or after January 3, 1977. The 

contribution rate, including overtime contributions, Will range 

from 12c to 34c an hour, depending upon the fund assets as related 


to maximum funding, according to the following table: 

Percentage relationship 

Applicable Number of Cents Per Hour 

of Fund assets to 

Straight 

Time and 

Double 

Maximum Funding 

Time 

One-Half 

Time 


But Less 




At Least 

Than 




77.5% 

100.0% 

12c 

18c 

24c 

70.0% 

77.5% 

13c 

19c 

25c 

62.5% 

76.0% 

14c 

20c 

26c 

55.0% 

62.5% 

15c 

21c 

27c 

47.5% 

55.0% 

16c 

22c 

28c 

40.0% 

47.5% 

17c 

23c 

29c 

32.5% 

40.0% 

18c 

24c 

30c 

25.0% 

32.5% 

19c 

25c 

31c 

17.5% 

25.0% 

20c 

26c 

32c 

10.0% 

17.5% 

21c 

27c 

33c 

Less 

than 10% 

22c 

28c 

34c 


b. Effective for Weeks beginning on or after January 2, 1978, the 
contribution rates, including overtime contributions, will range 
from 13c to 35c an hour, depending upon the fund assets as related 
to maximum funding, according to the following table: 

Percentage relationship Applicable Number of Cents Per Hour 


of Fund assets to 

Straight 

Time and 

Double 

Maximum Funding 

But Less 

At Least Than 

Time 

One-Half 

Time 

77.5% 

100.0% 

13c 

19c 

25c 

70.0% 

77.5% 

14c 

20c 

26c 

62.5% 

70.0% 

15c 

21c 

27c 

55.0% 

62.5% 

16c 

22c 

28c 

47.5% 

55.0% 

17c 

23c 

29c 


40.0% 

47.5% 

18c 

24c 

30c 

32.5% 

40.0% 

19c 

25c 

31c 

25.0% 

32.5% 

20c 

26c 

32c 

17.5% 

25.0% 

21c 

27c 

33c 

10.0% 

17.5% 

22c 

28c 

34c 

Less than 10% 

23c 

29c 

35c 


c. Effective for Weeks beginning on or after January 1, 1979 the 
contribution rates, including ^overtime contributions, will range 
from 14c to 36c an hour, depending upon the fund assets as related 
to maximum funding, according to the following table: 

Percentage relationship Applicable Number pf Cents Per Hour 


of Fund assets to 

Straight 

Time and 

Double 

Maximum Funding 

But Less 

At Least Than 

Time 

One-Half 

Time 

77.5% 

100.0% 

14c 

20c 

26c 

70.0% 

77.5% 

15c 

21c . 

27c 

62.5% 

70.0% 

16c 

22c 

28c 

55.0% 

62.5% 

17c 

23c 

29c 

47.5% 

55.0% 

18c 

24c 

30c 

40.0% 

47.5% 

19c 

25c 

31c 

32.5% 

40.0% 

20c 

26c 

32c 

25.0% 

32.5% 

21c 

1 27c 

33c 

17.5% 

25.0% 

22c 

28c 

34c 

10.0% 

17.5% 

23c 

29c 

35c 

Less 

than 10% 

24c 

30c 

36c 


d. For calendar year 1978 and thereafter the 3c “cap” on trust fund 
liability for Short Week Benefits will be increased to 4c per com¬ 
pensated hour. 

e. If the fund falls below the shut-off level, any monies required for 
prompt payment of SUBenefit applications for weeks prior to the 
shut-off date will be advanced by the Company solely for such 
purpose and deducted from future contributions. 

f. A new Letter Agreement provides that, if Maximum Funding of 
the fund is attained, contribution savings will inure to the Com¬ 
pany and will ndt be psed as a basis for future Union proposals. 

g. For purposes of determining contributions under Article VI, 
Sections 5(c) (2) and 5(g) (1) (i), any Short Week Benefit triggered 
by an Employee’s receipt of “payment in lieu” of a Paid Personal 
Holiday pursuant to Section E(4) of the new Personal Holiday 
Plan, will be deemed to be an “unscheduled” Short Week Benefit 
even though it would otherwise be “scheduled 5 '. 

2. Contingent Liability Accounts 

a. Advance Credit Account (ACA) — effective December 1, 1976 
this contingent liability account is established equal to $100 times 
the maximum funding headcount for September, 1976. The Ac¬ 
count will be used, if necessaiy, to supplement regular contri¬ 
butions for the payment of SUBenefits and to keep the fund level 
above the benefit shut-off point for all employees. 

Any Account amount used will be recovered from future con¬ 
tributions at 5c per compensated hour when the fund equals or 
exceeds 70% funded. 

Any unused amount will be eliminated when the fund first 
reaches the 70% funded level. 

The unused amount of the Account will be added to the thrust 
fund assets for the sole purpose of determining the credit unit 
cancellation rate. 

b. Guaranteed Benefit Account (GBA) — effective December 1, 
1976 this contingent account is established at $200 times the 
maximum funding headcount for September, 1976. 

The Account will be used only if the fund “goes broke” and then 
will supplement regular contributions to pay SUBenefits due and 
payable to employees with 10 or more Years Seniority. 

Any Account amount used will not be recoverable by the Com¬ 
pany. 

c. The Contingent Liability Account provided under the Miscel¬ 
laneous Agreement dated December 8, 1973 is terminated effec¬ 
tive with the receipt of satisfactory governmental rulings for the 
1976CSUB Plan. The unrecovered balance of Company payments 
made from the Account will continue to be recovered (regardless 
of the fund amount per employee) from 4c of the straight time hour 
and all of the overtime hour contributions plus any other contribu¬ 
tions, which the Company is otherwise required to contribute to 
the trust fund under Article VI, Section 5(a) or (b) and (c) of the 
1976 CSUB Plan. Effective with full recovery of the Account 
payments, the provisions of Article VI, Sections 2(b) (2) and 8 (e) 
(6) of the CSUB Plan (concerning Full or Regular Benefits paid for 
the 2nd UI waiting period week) will be implemented to the same 
extent as if they had not been suspended pursuant to the December 
8, 1973 Miscellaneous Agreement. For this purpose, the Regular 
Benefits paid for the 2nd waiting period week will include any 
Regular Benefits paid for a Week of layoff following a Ul waiting 
period for which UI is denied because of the UI allocation of 
waiting period earnings. 

3. Maximum Funding and Credit Unit Cancellation Base (CUCB) 
Calculations 

a. Maximum Funding — The “16” multiplier presently used in the 
formula is reduced to “12” effective for the month of January, 
1977. 

b. In a declining fund situation, the shifting from a monthly to a 
weekly calculation of the CUCB will occur one step higher on the 
cancellation table. 

Continued on Page 10 
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Brother Robert Ogden retired as of January 1, 1977. In the picture above, 
Brother Ogden was presented with a billfold with a sum of money, and also a 
>100 cheque on behalf of the UAW by Committeeman George McGuigan. 


Truck Plant 4< 77” 


Further District 3 Adjustments 


By RON GAY 

This being my first article in 1977,1 
would like to wish all of you a 
“Happy New Year”. I would also 
like to list a few of the many working 
conditions that 
were negotiated 
for the Truck 
Plant by our Dis¬ 
trict Commit¬ 
teeman, Don 
Couch. I feel that 
District 1 , 
(Truck Plant), 
was well looked 
after in negotia¬ 
tions, thanks to 
Don Couch. 

1) It was agreed that the highest 
seniority employee requesting to be 
reassigned to an opening on a “de¬ 
sirable” job within his supervision 
group will be reassigned, provided 
that: a) the opening is not in a Utility 
Repair Classification; b) the opening 
is in the requestor’s seniority group; 
c) the employee has worked in the 
supervisor’s group for at least three 
months and d) the employee is capa¬ 
ble of doing the job assignment after 
a period of training. 

2) Truck Plant management is 
prepared to install five refrigerators 
in the Truck Plant. 


By STEVE NIMIGON 
Secretary-Treasurer 

Once again, as we have in previous 
years, it has become necessary to 
increase your Union Dues by $1.00 
per month for three months. In 1968, 
the G.M* mem¬ 
bership estab¬ 
lished a special 
fund to satisfy 
two projects. 
The first was that 
all G.M. union 
members retir¬ 
ing would re¬ 
ceive $100 from 
the fund. This 
was proposed so 
that all retirees 
would be treated in a more equitable 
manner. Prior to the fund being set 
up some departments had collections 
and some didn’t. As a result of this, 
departments like Parts and Service, 
CKD, etc., were continually taking 
up collections because the retire¬ 
ment from those departments was 
greater than assembly line depart¬ 
ments. 

There will be an extraordinary 
drain on this fund now that we have 
achieved “30 and out.” 

The second reason for the special 
fund is that in the event any of our 
members die, due to an accident or 
natural causes prior to retirement 
age, the widow and children would 
have complete OHIP and Blue Cross 
Drug coverage from the fund. As we 
are all well aware, it costs about $ 125 
a day to stay in hospital. Any serious 
illness to a widow or children with¬ 
out OHIP coverage would be disas¬ 
trous. 

There are approximately 165 
widows in the group at the present 


3) Truck Plant management is 
prepared to install five fixed fans in 
4C. 

4) Truck Plant management is 
prepared to install arborite tops on 
all lunch tables. 

5) Truck Plant management is 
prepared to install an exhaust system 
that will exhaust the smoke away 
from the immediate area of the 
employee performing MIG Welding. 

Although the ink is still wet on the 
new contract, we must think ahead, 
particularly to retirement, now that 
we have 30 and out, we must now 
think 25 and out. Surely the company 
must realize that an employee cannot 
work the line for 15 or 20 years be¬ 
fore being able to transfer to a non 
productive job. I have seen the non 
production jobs being done away 
with in the past 5 years to a great 
extent. I remember looking down the 
aisle where the box cars are un¬ 
loaded and not being able to see the 
other end for men working, now you 
cannot even see a lift truck. There is 
no doubt in my mind that something 
must be done. 

The above working conditions are 
only a few that were negotiated, I 
will be reporting more in the upcom¬ 
ing edition. 


time. This number does fluctuate at 
times if a woman should remarry, 
become 65 years of age, or employed 
where there is medical coverage. 
Then she is taken off our records. 

General Motors does not pay for 
any of the medical coverages for the 
above mentioned widows. We think 
they should assume their responsibil¬ 
ity and pay the medical premiums. It 
has been a negotiated item in the past 
without success, and I am sorry to 
announce that we were not able to 
negotiate anything in this area last 
year. I’m sure most of you know 
some widow who is receiving this 
assistance from our Union. 

The drain on this special fund is 
approximately $50,000 a year. The 
people responsible for signing 
cheques on this account at the Auto¬ 
workers Credit Union are, Abe 
Taylor, Gord Henderson, Jack Vail- 
lancourt and myself. We have now 
reached a point where the fund is 
getting low, therefore, in accordance 
with the position taken by the G.M. 
membership in 1968 and each year 
thereafter, a $1.00 per month in¬ 
crease in Union dues will be made 
from all G.M. hourly rated 
employees during the months of 
February, March and April. 

I know that the inplant representa¬ 
tives are usually bombarded with 
questions concerning any increase in 
union dues. They are all logical and 
proper questions and this time will be 
no exception, however, I have at¬ 
tempted to explain as best I know the 
purpose of the dues assessment for 
the 3-month period. 

If you have any further questions 
on this matter, please do not hesitate 
to call me any day at the Union Hall, 
723-1187. 


By HARRY IRWIN 
District Committeeman 

By the time this article gets into 
print, we should have our new tables 
and chairs in the Body Plant 
cafeteria. These, along with the new 
paint job should 
make a big im- 
provement. 
Again in this ar¬ 
ticle, I will try 
and list a few of 
the things that 
were negotiated 
for District 3. It 
was agreed that 
the highest 
seniority 
employee re¬ 
questing to be reassigned to an open¬ 
ing in their respective classification 
within a supervisor’s group will be 
reassigned provided the employee is 
capable of performing the job as¬ 
signment after a reasonable training 
period. 

It was also understood that the 
opening created by this assignment is 
not subject to the provisions of this 
statement nor to U.R. classi¬ 
fications. 

RECEIVING DOCK 

Car Plant 1, Management advised 
the Union that it will close the doors 
at B-41 on cold days. Also the two (2) 
additional pad room doors will be 
closed and remain closed during 
such days until the area is warmed 
up. Management also advised us that 
the two (2) door openings leading out 
of the receiving room near the south 
east corner will be provided with 
doors and heaters. In addition the 
present opening between the trans¬ 
port receiving dock and the rail re¬ 
ceiving dock will be reduced by 
blocking in and provided with a new 
door and a heater unit. 

Two (2) additional unit heaters will 


By BURT BUSKER 
Committeeman 
IMPLEMENT IMPROVED 
WORKING CONDITIONS 

As results of recent negotiations, 
several working conditions will be 
improved upon in Parts in accor¬ 
dance with the letters which were 
negotiated by 
our District 
Committeeman. 
I feel that we 
must start right 
away in getting 
the company go¬ 
ing to install the 
heaters at the 
door entrances 
of the shipping 
room to prevent 
the cold air and 
draft entering the packing line area. 
Another important factor is to have 
the company install better lunch 
areas and more lunch tables for the 
unitizing area and for the pickers and 
packers. Furthermore, I would like 
to see the chairs delivered for the 
light unitizers as was negotiated per 
agreements. I guess everyone would 
like to see the end of the air polluting 
gas lift trucks and the power 
sweeper, especially around the pack¬ 
ing line area. 

PICKERS REQUESTED 
TO PICK MORE 
Supervisors in Parts have started a 
drive for warehouse attendants 
“pickers” to pick more tags per 
shift. Several employees have al¬ 
ready been called to the boardroom 
by the dealer picking foreman to 
produce more work. Some foremen 
have demanded a picker to pick at 
least 200 tags per shift or 25 tags per 
hour. It is my position as your com¬ 
mitteeman that “no” set standards 
can be set to pick a certain number of 
tags per hour or shift. I recommend 
to the pickers to call for your com¬ 
mitteeman at once in case you are 


be provided within the confines of 
the receiving room. 

AIR SUPPLY FOR 
DEPTS. 84 & 85 

Car Plant 1, Management advised 
the Union that 24 obsolete air supply 
units will be replaced with four (4) 
50,000 CFM penthouse air supply 
units and duct work will be installed 
in certain areas of Dept. 84 and Dept. 
85. Management also advised the 
Union that three (3) additional steam 
heaters will be installed in the water 
test area. It was hoped to have this 
installed by the first of the year but is 
progressing very well. This is one of 
the working conditions that I had 
been after Management since the 
work stoppage last winter. 

SLUDGE TANK AREA 

This was another big demand in 
1976 negotiations: 

Car Plant, Management advised 
the Union that a project has been 
approved to increase the air exhaust 
in this area. If after completion of 
this project the problem still exists as 
cited by the Union in Working Con¬ 
dition #2, Management is prepared 
to enclose two (2) sides of the sludge > 
tank room to the ceiling. 

REPAIRMEN 

The most senior URT in a fore¬ 
man’s group will be the repairman, 
unless mutually agreed to by the par¬ 
ties. 

FIRE ALARM IN 

SPRAY BOOTHS 

Car Plant 1, Management advised 
the Union that an internal alarm sys¬ 
tem will be installed in the spray 
booths. 

It is hard to believe that we never 
have had an alarm system in the 
spray booths, and that we had to de¬ 
pend on someone going in to spread 
the alarm. If ever we had a safety 


called to the boardroom for this 
reason. 

NO REPLACEMENTS 
FOR RETIREES 

I have been notified by the District 
Committeeman that the company 
will not replace the four brothers 
who have retired from Parts prior to 
Christmas. Furthermore, I have 
been given to understand that the 
company has no intentions of replac¬ 
ing the two brothers who will return 
to CKD per Clause 9 transfer. By 
cutting down in manpower such as 
this, it is no wonder that Parts man¬ 
agement are pushing the employees 
to produce more work. 

A SNOWSTORM OF 
GRIEVANCES 

At the time of writing, I have pro¬ 
cessed some thirty-five grievances 
claiming eight hours pay against the 
company for instructing the griev- 
ants by a local radio news broadcast 
that all G.M. plant operations would 
not be operating for the No. 2 shift on 
January 10, 1977, the day of the mas¬ 
sive snowstorm. 

The day following the snowstorm, 
the grievants learned that there was 
work available in Parts. As the com¬ 
pany told me that they were not pre¬ 
pared to compensate the grievants 
for eight hours pay or at least the 80% 
short work week benefits similar to 
which is paid to the workers of the 
production plants. 

I filed all grievances in accordance 
with the grievance procedure as I 
was told that the company was not 
going to pay our grievants. I maintain 
that the grievants have very legiti¬ 
mate grievances and should be com¬ 
pensated by the company as that 
many workers can not all be proven 
wrong. 

Our District Committeeman has 
indicated to myself and the grievants 
involved that we have good griev¬ 
ances and has pledged his full sup¬ 
port in winning our claim. 


problem, that was one. 

I have had numerous complaints 
about some of our brothers and sis¬ 
ters not getting their money as a re¬ 
sult of grievances being settled in 
their favour. I have been assured by 
Labour Relations that these pay¬ 
ments have been looked after and 
you should receive your grievance 
payments shortly. 


RETIREES 

A very important monthly 
meeting will be held on Feb¬ 
ruary 14,1977, at 1:30 p.m. to 
discuss the hydro rate in¬ 
creases. 

In attendance will be the 
Regional MPP’s along with 
the PUC Vice Chairman. 

Please plan to attend. 

Education 

Committee 

Dances 

By R. CANNONS 
Chairman 

The dinner dance held January 22 
for District 6 was well attended, and 
everyone had a great evening. 

The remaining three dances are on 
February 12 for District 8, which is 
CKD and Battery Plant, and Feb¬ 
ruary 19for District 10, which is Skill¬ 
ed Trades. The last but not least will 
be for the other units, Houdaille In¬ 
dustries, Duplate of Canada Ltd., 
Kerr Industries, Cliff Mills, Flexpac, 
and Fabricated Metals. 

These dances are for you, the 
membership, and at $3.00 a couple 
one of the few bargains left, so let’s 

make them all sellouts. 

\ 

G.J»f. 

Insurance 

By JACK VAILLANCOURT 
Insurance Representative 

Due to various conferences, 
negotiations, and the Christmas and 
New Years holidays, we find our¬ 
selves far behind on our insurance 
work. We wish 
to point out to 
you once again 
that there are no 
time limits on in¬ 
surance prob¬ 
lems. So al¬ 
though we may 
arrive later than 
you think we 
should, you will 
not lose out be¬ 
cause of time 
limits. We also do not have the right 
to do insurance work on overtime. 
With all the overtime that is being 
worked, we could have gone a long 
way to catching up. But this is not 
just the case. We have no contractual 
rights to do insurance administration 
work on overtime. After ten years of 
insurance representation it is just 
about time. 

RESOLUTION OF FURTHER 
CASES 

1. Frank Larmand — S&A paid 

2. Rose Johns — S&A paid 

3. John Gates — EDB paid 

4. Gary Lowe — S&A paid 

5. Boris Mannix — S&A paid 

6. Harold Carr — S&A paid 

7. George Robidas — S&A paid 

8. Murray Tonana — OHIP & 

Blue Cross paid 

9. Bill Sollows — Dental paid 

10. Shirley Bryant — S&A paid 

CONCLUSION 

Remember, if you have a problem 
with S&A, OHIP, EDB, Drugs, Den¬ 
tal, Vision Care, Prosthetic Devices, 
Life Insurance, please ask your 
foreman to place a call at the G.M. 
Benefit office at 644-7831 for your 
insurance representative. We will be 
glad to assist you. 



Extra Union Dues 
Assessment 




---— 

News and Views 
from Parts 
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The Oshawa Second Marsh to 
some people seems to be an area that 
must be destroyed and turned over to 
industry. The thinking of these 
people, espe¬ 
cially if you are a 
| newcomer to our 
City, and have 
ambitions to 
downgrade the 
| other man, or 
some of our 
small time think- 
ing, elected 
councilmen who 
gave away the 
City-owned 
Second Marsh to the Dominion gov¬ 
ernment, which wants to get in the 
act of destroying the last natural wet¬ 
lands in our area. 

I would like to quote from Ontario 
Fish and Wildlife Review an article in 
one of their issues: 

SECOND MARSH 

“Second Marsh, located between 
The Oshawa Harbour and Provincial 
Park, is the subject of much concern 
among environmentally conscious 
people in southern Ontario. The 
204-acre marsh is owned by the fed¬ 
eral government. 

Second Marsh is the last wetland 
of good quality and size along the 
north shore of Lake Ontario between 
Niagara and Presqu’ile, and for a 
number of reasons it is ideally 
situated. 

Four-fifths of the wetlands in the 
immediate vicinity have already 
been lost. Oshawa harbour was orig¬ 
inally a 459-acre wetland which was 
developed for industrial purposes 
and Second Marsh, itself, has been 
reduced by 306 acres. The net loss of 
765 wetland acres is typical of what 
has happened to wetlands through¬ 
out southern Ontario. We have lost 
approximately 75 per cent of our 
original wetlands. Clearly we must 
preserve those that are left. 

An essential point is that the 
emerging megalopolis of the 
Toronto-centred area, including 
Oshawa, will require large amounts 
of open space to develop a quality 
urban environment. What more use¬ 
ful kind of open space can be pre¬ 


served in a community than a natural 
wetland with its attendant potential 
for educational opportunities, recre¬ 
ational opportunities, water quality 
improvement, water quantity pro¬ 
tection, aesthetic appeal and biologi¬ 
cal productivity. 

In th e Review, we have repeatedly 
stressed the importance of wetlands 
as diverse and productive habitats 
for fish and wildlife. 

The City of Oshawa has recently 
disregarded ecologically sound 
planning advice which would protect 
Second Marsh. The City has elected 
to zone it for industrial purposes un¬ 
der its new Official Plan. The major 
threat is that the area may be used to 
expand the existing harbour 
facilities. Since the Marsh is owned 
by the federal government, the City 
may not have the authority to rezone 
the area. The first confrontation is 
expected to occur before the Ontario 
Municipal Board. 

Wetlands need our protection. 
Environmentally concerned people 
are joining forces in a fight to the 
finish over this important issue.” 

You can see other coriserr 
vationists have ideas of merit worthy 


of listening to. If the Oshawa or 
Whitby harborus were bursting at 
the seams with over production, we 
might change our ideas of destroying 
the Second Marsh, but I for one can 
never see the Oshawa harbour a 
major sea port on the north shore of 
Lake Ontario. If you wish to visit the 
Oshawa harbour or the Whitby har¬ 
bour and count the ships that daily 
visit the harbours be my guest. For 
we will not need any calculators to 
count those ships. 

In the last copy of your Oshawork- 
er you probably noticed that some 
fishermen had more than one entry in 
a certain class. Very good thinking. 
Make an entry, and if you catch a 
larger fish later make another entry. 
The Trustees are now receiving 1977 
fish entries. 

Your 1977 membership cards are 
now ready at $1.00. Give Bob 
Dmitriew a call. 

His ’phone number is 728-7041. 
He can always use salesmen. 

The Banquet plans for Saturday 
April 2nd, 1977, are progressing 
well. So save a few bucks for a night 
of enjoyment. 



Truck Plant IVews 


By LLOYD CLARKE 
President 

In the opening game on January 
16th in the UAW Hockey League, 
goals were certainly the order of the 
day and not defence as Whitby Auto 
Sales downed 
V.S. Services by 
a 9-7 count. 
Doug Crough led 
the way for the 
victors with four 
tallies along with 
two each from 
Murray Chris¬ 
tenson and 
Cal Pettit. A 
single goal came 
off the stick of 
Elmer Tran. V.S. Services had 3 
goals from Terry McKee with one 
each from Russ Hall, Harold Lym- 
bumer, Gilles LaPierre and Gary 
Munroe. 

In the second match, Falcon TV 
and Starr Furniture presented a real 
battle for the fans as they ended up 
with a 2-2 stalemate. 

Bob Menard and Karl Szewerda 
opened up a 2-0 lead for Starr which 
held until the ten-minute mark of the 
final period when Gavin Watts 
scored for Falcon. Junior Munroe 
notched the equalizer for Falcon at 
14:23. 

Starr Furniture was led by Mike 
Noonan on January 23rd with five 
goals as they bombarded V.S. Ser¬ 
vices 10-4. Adding to Noonans out¬ 
burst, Karl Szewerda and Gary Gil¬ 


lespie each had a pair while Rich 
Little tallied a single. 

In the second half of the twin bill, 
Whitby had a real battle on their 
hands to overcome Falcon TV 3-1. 

Whitby big shooter, Doug Crough, 
lead the way again as he recorded a 
pair of goals while Bob Clarke had a 
single. For Falcon TV, Don Cocker- 
ton was the marksman. 

The semi-finals of the UAW 
League will begin on Sunday, Feb¬ 
ruary 6 with the first place team tak¬ 
ing on the third in the standings while 
second and fourth will line up in the 
“B” series. 

LEAGUE STANDING 
(JANUARY 24) 

Team W L T F A Pts 

Whitby 10 1 2 75 45 22 

Starr 7 3 3 67 51 17 

Falcon 3 8 2 38 46 8 

Versa 2 10 1 51 90 5 

The leading goaltender is Whit¬ 
by’s Ron Bragg while Daryl Bloblic 
is close behind. 


TOP TEN (JANUARY 


Player 

Team 

G 

Crough 

Whitby 

21 

Noonan 

Starr 

20 

Menard 

Starr 

15 

Conahan 

Whitby 

15 

Tran 

Whitby 

6 

Solomon 

Whitby 

9 

Pettit 

Whitby 

7 

McKee 

Versa 

11 

Morgan 

Starr 

6 

Evans 

Whitby 

6 

Branton 

Versa 

5 


By FRANK TAYLOR 

Our District Committeeman, Don 
Couch, is to be congratulated on the 
achievements he gained for the 
Truck Plant membership during our 
recent set of 


24) 

A Pts 

17 38 

17 37 

18 33 

10 25 
18 24 
13 22 
12 19 

7 18 
12 18 

8 14 

9 14 



UAW 

Ladies 9 Aux. 
No. 27 
Bowling 

By LiLL BRAUND 

JANUARY 4, 1977 

HIGH TRIPLES 

Marg Fitchett 655 (243,206, 206), 
Jackie Finn 646 (212, 236), Reta 
Cobra 639 (206,281), Barb Smith 630 
(207, 227), Marg Veenhoff 625 (214, 
203, 208), Marg Gray 615 (235), An¬ 
nabels Cobb 613 (244). 

HIGH SINGLES 

Phyllis Clarke 247, Flo Panter 243, 
Isabel McFarlane 240, Jen Carey 
223, Joan Taylor 219, Evelyn Mulli¬ 
gan 218, Betty Rutherford 213, Mary 
Turner 213, 207, Verna Parker 210. 
TEAM STANDINGS 

Team Canada 7, Alley Cats 7, 
Hopefuls 6, Motor City Rollers 5, 
Sober Six 3, Local Girls 2, Lollipops 
1, Pin Pals 1. 

JANUARY 11, 1977 

HIGH TRIPLES 

Marg Veenhoff 720 (246,259,225), 
Marg Gray 652 (267, 232), Isabel 
McFarlane 635 (244, 230). 

HIGH SINGLES 

Reta Cobra 247, 203, Doreen 
Fogal 219, Ruby Rockbrune214, Flo 
Panter 205, Marg Groat 204, Phyllis 
Clarke 201. 

TEAM STANDINGS 

Team Canada 11, Hopefuls 10, Al¬ 
ley Cats 7, Motor City Rollers 5, Pin 
Pals 4, Local Girls 4, Sober Six 4, 
Lollipops 3. 


negotiations. In 
addition to 
Don’s efforts I 
feel District 
Committeeman, 
George Dowdle, 
deserves a lot of 
A 71 / credit for the 
AmL /M ***wh^ tremendous job 
jflR f° r all the 

Hr §H1 District Commit¬ 
teemen and the 
people they represent while func¬ 
tioning as Local 222’s “Working 
Conditions Co-Ordinator.” Brother 
Dowdle participated in all working 
conditions meetings assisting every 
District Committeeman in all aspects 
of their negotiations, as well as keep¬ 
ing accurate records of all the meet¬ 
ings being conducted. 

As a result of these negotiations 
we now have language stating the 
highest seniority person who desires 
a job within his own classification in 
his foreman’s group will get the job 
providing he has worked in that 
group for at least three months. 

The Company has also agreed to 
use general group employees from 
departments 4A and 27 as drivers in 
Reject during supplemental hours 
worked on Saturdays and Sundays 
providing these people notify their 
respective supervisors of their desire 
to work this extra overtime. 

In the past people working in the 
Truck Plant had NO RIGHTS TO 
TRANSFER to the U.R. As¬ 
semblers classification in Depart¬ 
ment 4C (REJECT) until 1973 when 
Brother Couch successfully 
negotiated every second opening be 
filled by a high seniority U.R. man 
from Department 4A. Now as a re¬ 
sult of 1976 negotiations, every open¬ 
ing in the U.R. Assemblers classi¬ 
fication has to be filled by the highest 
seniority applicant from the combi¬ 
nation of Departments 4A and 27. 

OVERTIME 

For many years the people in the 
Truck Plant have been burdened 
with a heavy schedule of overtime. 
The Union Representatives have 
viewed this situation with mixed 
emotions, since they are aware the 
more vehicles built in our Oshawa 
plant means more jobs and money 
for our membership, but by the same 
token we realize how hard these ex¬ 


cess hours are on a worker and his 
family, from both a physical and a 
social point of view. 

At the present time, management 
is attempting to schedule and work 
at least nine hours a day on each shift 
plus a few Saturdays to make up for 
lost production and an increase in 
productivity. Although this exces¬ 
sive work is physically and mentally 
hard on the employees, the biggest 
share are prepared to work in excess 
of eight hours a day to get out of 
working every Saturday on their re¬ 
spective day shifts. However, in 
some areas of the plant people are 
refusing to work over eight hours a 
day because of the idiotic antics 
employed by their supervisors. 

Higher supervision have re¬ 
quested co-operation from the union 
representatives to assist them in 
their endeavours to have the daily 
overtime worked so they can achieve 
the quota of trucks they require. In 
my opinion we have given them the 
co-operation they requested by illus¬ 
trating specific instances of misman¬ 
agement which resulted in a direct 
loss of daily overtime and we have 
proven how corrective measures 
could be taken on their behalf to 
rectify this situation. 

In essence, I feel supervision 
should be attempting to get the 
people who build the product to co¬ 
operate since they are the backbone 
of the Industry. Higher supervision 
must be aware by now that co¬ 
operation can’t be built on indis¬ 
criminate discipline and deceit but 
by common sense and understand¬ 
ing. 

As a union representative I feel my 
first obligation is to the people I rep¬ 
resent by informing them the Law of 
the Land states they don’t have to 
work over eight hours a day, but re¬ 
quires them to work forty eight hours 
a week and by ensuring their rights 
under this legislation are not abused. 

I do not want anyone to interpret 
this latter statement to mean we as 
union reps are against them working 
over eight hours a day since this is 
certainly not my intention. 


G.ilf. Car Prices 



By RUSS RAK 

After signing a stand pat, three 
year wage agreement based on a 3% 
annual wage increase with the UAW 
m December, G.M. of Canada an¬ 
nounced on Jan. 5, 1977 that it was 
raising the price of its new cars by an 
average of $255. Anti-inflation Board 
(AIB) Chairman, Jean-Luc Pepin 
immediately gave his blessing to 
G.M.’s latest price hike and did not 
call for a rollback. 

Yet up to Nov. 19, 1976, this same 
board had rolled back 3,846 wage 
agreements; thus reducing the wages 
of over half a million workers by over 
$270 million, which reduces work¬ 
ers’ purchasing power and ultimately 
creates more unemployment. These 
stolen wages are transferred to 
monopoly profits. 

Obviously, according to the AIB, 
wages are inflationary, but profits are 
not! However, you don’t have to 
have a degree in mathematics to find 
out who’s getting goosed! For ex¬ 
ample: Last July 29, the Oshawa 
Times carried the following headline 
“G.M. Earnings Reach $909 Million 
in Second Quarter”. (For earnings 
rea d profits). After nine months, this 
had swollen to $2,106 million. These 
are net profits after all costs and 
taxes have been deducted. The G.M. 
of Canada operation is the brightest 
gem in this profit picture. According 
to a research bulletin put out by the 
Research Department of the Cana¬ 
dian Union of Public Employees in 
Oct. 1976, productivity in the Cana¬ 
dian auto industry rose at an annual 
rate of 8.8% between 1964 and 1974. 
This is almost three times our annual 
productivity wage increase. Profits 
per worker also average higher in 
Canada than in the U.S. 

The latest car price increase will 
add $95 million to G.M. coffers in 
1977 based on 373,000 cars sold in 
Canada in 1976. Over three years, 
this will add approximately $295 mil¬ 
lion. This is without any further in¬ 
crease in car prices, which is highly 
unlikely, as G.M has been raising its 
prices on the average of every six 
months. 

Furthermore, now that G.M. has 
increased its prices, the other two 
auto industry giants have followed 
suit. On Jan. 20, Chrysler announced 
it was increasing its car prices by an 


average $258. and on Jan. 21, Ford 
announced similiar price increases of 
its new cars. This is blatant mono¬ 
poly cartel price fixing and warrants 
investigation by the Federal Gov¬ 
ernment Combines Act. These un¬ 
warranted price increases by the 
auto monopolies will in turn, prompt 
other companies to also increase 
their prices. 

The main point is that the auto in¬ 
dustry did not have to increase prices 
to pay for the new wage settlement. 
It also proves that it is not workers’ 
push for higher wages that causes 
inflation, but the immense profiteer¬ 
ing of the huge monopoly corpora¬ 
tions. Moreover, it exposes the AIB 
and the Federal Government as tools 
of capitalist monopoly interests, 
used to protect huge profits and re¬ 
duce workers’ wages. 

We in the UAW have an obligation 
to expose this monopoly-govern¬ 
ment attack on the jobs and living 
standards of Canadian workers. We 
need to organize and lead a mass, 
united fight-bqck campaign by the 
entire working class of Canada 
against this. We have to continue to 
pressure the Federal Government to 
disband the AIB, order the auto in¬ 
dustry to roll back recent car prices 
and demand a public commission to 
thoroughly investigate the profits of 
the Canadian auto industry and its 
monopoly control. 


O’Keefe 

Hockey 

Tournament 

Feb. 5-6 

Civic Auditorium 

Beginning at 
8 a.m. Saturday 
10a.m. Sunday 
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Anticipating much roasting, boast¬ 
ing and toasting, the Durham East 
NDP Riding Association are spon¬ 
soring a CLIFF PILKEY ROAST, 
to be held on Sat., March 26, 1977, at 
the Kinsmen Hall, Colborne Street, 
Oshawa. 

Although tickets were only avail¬ 
able late last week, sales have been 
brisk for what is shaping up to one of 
the gala social events of this area in 
quite some time. 

The theme of this special dinner 
and roast is to pay tribute to a man 
that has served his community for 
many years; in the trade union 
movement; as a former MPP for 
Oshawa; for many years service as a 
city alderman, and for his recent 
election to the position as the Presi- 


By LYNN RAK 

Those of us present at the meeting 
on Jan. 18, were saddened by the 
news that Brother Charlie Brooks, 
President of UAW Local 444 
Windsor, had been shot and killed 
while still in the prime of his life. His 
contribution to the trade union 
movement and to the community 
was one that benefitted thousands of 
people and will never be forgotten. 
In honour of his life’s work and out of 
respect for him, the members ob¬ 
served a moment of silence. 

We were pleased to welcome two 
new members to the Aux. that night 
— Sister Irene McFarlane and Sister 
Mary McFarlane. Sister Lois Brown 
won the 50/50 draw. 

We are taking out a quarter page 
ad in the special 40th Anniversary 
souvenir booklet Local 222 is pub¬ 
lishing and will be preparing a history 
of the Aux. for publication in a spe¬ 
cial birthday edition of the Osha¬ 
worker. 

Plans are moving right along for 
our 40th Birthday celebrations. The 
price of the ticket for your husband is 
$5.00 and the final date for purchas¬ 
ing these tickets is March 1. It will be 
a wonderful evening — so please 
plan to attend. Don’t forget! The 
night of the banquet, we will be raf¬ 
fling off a hand-hooked rug — made 
by Mrs. Lillian Mock, and donated 
to us to raise money for the Heart 
Fund and the Cancer Fund. Sister 
Ilene Watts has the tickets, so if you 
don’t have any or want more, get in 
touch with her. 

We again discussed our Labour 
Council representation, and in addi¬ 
tion to myself. Sisters Watts and 
Phyllis Clarke are regular delegates 
and Sisters Hopson, Taylor and Pil¬ 
key are the alternates. 

In my last article I reported on our 
turn for Meals-on-Wheels. The fol¬ 
lowing are the name of the brothers 
and sisters who drove and helped 
that week: Sisters Ruth Hopson, 
Barb Smith, Lynn Rak, Lois Brown, 
Jackie Finn, Ilene Watts, Verna 
Parker, Joan Taylor, Phyllis Clarke, 
and Anne Imeson and her husband, 
Kay Stire and her husband, and the 
President of Local 222 Retirees, Nip 
Tucker and his wife Audrey. Again 
the members came through and 
thanks to you all. 


dent of the Ontario Federation of 
Labour ... Cliff Pilkey has served 
his community well. 

Bar privileges commence at 6 
p.m., with a roast beef dinner follow¬ 
ing at 7:00. Dinner will be followed 
by a team of ‘able roasters’ all well 
qualified to tell the ‘real story about 
Cliff Pilkey’. This tribute will wind 
up with a dance ending at ?, with 
music provided by the ever-popular 
Ramblers. 

Tickets are presently on sale at the 
UAW Hall at 80 Bond St. E., and at 
the NDP Regional Office at 3V2 Sim- 
coe St. S. in Oshawa. 

Tickets are $30.00 per couple, so 
plan to get yours now before it’s too 
late! 


The Trustees are looking into buy¬ 
ing a new typewriter for the Aux., as 
the one now in use is just wearing 
out. 

At the Canadian Auxiliary seminar 
at Port Elgin in September ’76, the 
delegates passed a resolution based 
on the teaching of trade union history 
in our schools, starting at the Grade 1 
leve. It is becoming more and more 
apparent that the general public has a 
poor image of the trade union move¬ 
ment, based on a lack of knowledge 
of the role played by the trade union 
movement in Canadian history, and 
the mass media attacks on the 
movement. Canadian history is 
taught in our schools, but is distorted 
and incomplete by the absence of 
study of the labour movement, 
which is one of the most important 
aspects of contemporary Canadian 
history. 

Our Aux. is sending letters to On¬ 
tario Education Minister Tom Wells, 
the three local MPPs, Breaugh, Mof- 
fatt and Godfrey, the Durham Board 
of Education, Oshawa and District 
Labour Council and the NDP educa¬ 
tion critic in the Provincial Parlia¬ 
ment, asking that these courses be 
set up. 


FOR SALE 


TOBOGGAN, variety of toys, girls size 
10 and 12 pants, skirts, sweaters, dress¬ 
es, boots, occasional chairs, washer 
and spin-dryer. Call: 725-5306 


2 BIRD CAGES, almost new. Call: 
728-0178 


73 VOLKSWAGEN CAMPER BUS, 
cupboards, pots and pans, stove, good 
condition, may accept trade for older 
car in good condition. Call: 728-5956 


GOLD FLOWERED CHESTERFIELD 
and chair, good condition, $40, Ford tot 
guard car seat, $15.00. Call: Brooklin 
655-3866 


8 -TRACK SANYO TAPE DECK, $70 or 
best offer, 4 awnings, $75, mesh play¬ 
pen, good condition, $20 or best offer. 
Call: Whitby 668-1621 


72 VEGA'HATCHBACK, 13,000 on new 
motor, ’69 Olds Cutlass, 52,000 miles, 
good shape. Call: 725-2492 or apply 
164 Stacey Avenue 


BLACK & WHITE TV, new picture tube, 
$ 100 , mother-of-bride dress, turquoise, 
size 18, only worn once, $35. Call: 
725-8719 


USED MODERN BATHTUB, with drain, 
taps and shower, shower doors, folding 
door, vanity top sink with taps. Call: 
728-7250 


COMINATION ALUMINUM storm door, 
complete, 35" x 84V, two-burner jiffy 
gas stove, snow tires, size G78-15. B.F. 
Goodrich belted whitewalls. Call: 
Brooklin 655-4683 afternoons 


HAMMOND SOUNDER ORGAN, in ex¬ 
cellent condition, best offer. Call: 728- 
7900 


2 PAIRS GIRLS SKATES, sizes 5V, 3, 
$7.00, baby sleigh, $2.00, 2 men’s suits, 
size 38. Call: 728-9834 


2 REALISTIC SPEAKERS, 23% high x 
13%" wide x 8 V 4 " deep, $160 pair or 
best offer. Call: 723-7217 


CHILD’S SKI-DOO SUIT, size 10, $5.00, 
cafe doors, 36" wide with hardware, 
$ 20 . Call: 728-7078 


WRINGER WASHER and Frigidaire 
automatic washer, also standard 
transmission for ’65 car or truck. Call: 
723-0195 


1976 G.M.C. VTON PICKUP, radial 
tires, radio, two-tone, low mileage. Call: 
Brooklin 655-3925 


15' GOLDEN FALCON HOUSE trailer, 
with toilet, stove and refrigerator, 
sleeps 2, $1000 cash. Call: Whitby 
668-8787 


DOUBLE CONTINENTAL BED, white 
headboard, good condition, reason¬ 
able, new flowered bedspread. Call: 
725-3169 


HAGSTROM BASS GUITAR, GBX Bass 
Bug amplifier, asking $350 or best 
offer. Call: 725-9655 between 4 p.m. 
and 5 p.m. 


DELUXE ELECTROLUX vacuum 
cleaner, with all attachments, like new. 
$95. Call: 725-3856 


NEW WHITE VINYL folding door, 5a' x 
78", $12, men’s winter coat, size 42, like 
new, black, $25. Call: 728-9149 


2 SETS OF SNOW TIRES on G.M. rims, 
size 14 x 825 and 14 x 850, $15 and 
$12 a pair, used car radio, $10. Call: 
723-3095 


73 SKI-DOO TNT 340, double trailer, 
excellent condition, $700. Call: 579- 
1293 


SMITH CORONO portable typewriter, in 
perfect condition, excellent for student. 
Call: 725-4247 after 5 p.m. 


1970 PONTIAC BONNEVILLE 455, 
4-barrel, 98,000 miles, many options, 
best offer. Cal 1:728-3547 


SKI BOOTS, various sizes, boy’s skates, 
sizes 11 and 5. Call: 728-9041 


’68 CHEV BEL AIR, no rust, V- 8 , A-1 
condition, safety certificate. Call: 
Bowman ville 623-7672 


PAIR OF WHITEWALL SNOW TIRES, 
F78-14, $30, best offer, excellent con¬ 
dition, auto cassette player and speak¬ 
ers, used 2 months, $40. Call: Bow- 
manville 623-9156 


76 CHEV IMPALA, firethorn red, 4-door 
sedan, 8,000 miles, P.S., P.B., auto¬ 
matic, many extras, new condition, 
Ziebarted, good mileage, retired owner. 
Call: 725-2639 


1974 BUICK LUZUS, 4-door hardtop, 
power equipped, 350 cu. in., excellent 
condition. Call: 576-2950 


GOOD HAY, 80^ picked up, 90^ deli¬ 
vered. Call: Newtonville 786-2402 


76 GMC SIERRA CLASSIC %-ton, 
loaded, two-tone, must be seen to be 
appreciated, deluxe cap. Call: 725-1807 
mornings or 723-8834 afternoons 


TWO 1971 SNOWMOBILES with dou¬ 
ble bed trailer, all in excellent condi¬ 
tion, will sell machines separately, 
$ 1 ,000 or best offer. Call: 728-6424 


GENDRON SIGHTSEER STROLLER, 
$30 or best offer, used only three times. 
Call: 579-0060 


3 COMPLETE SETS of 15" track Bogie 
Wheel, rear axle and arms, fit any 
snowmobile, McCulloch 16" chain saw, 
4.8 cu. in. Call: 728-0307 


SILVERTONE COMBINATION stereo 
and record player, console model, in 
good condition, asking $150. Call: 
576-6488 after 4 p.m. 


1970 FORD MAVERICK, 57,000 miles, 
$600 or best offer, could be certified. 
Call: 723-7379or723-8319 


LADIES DRESSES, coats, slacks, 
blouses, sweater, sizes 14 to 16. Call: 
725-8645 


1966 GMC step van, will trade for 
suitable snowmobile or reasonable of¬ 
fer, two E.V., P.A. cabinets, Altec- 
, Lansing horns. Call: 723-6728 


ONE PAIR OF RIESINGER 185 C.M. 
skis, with Salomon bindings. Safety 
straps, poles and boot carrier. $60.00 
complete. Call: 728-5050 


PRIVATE, beautiful 3-bedroom side- 
split (4 levels), dining, family rec room, 
fireplace, landscaping, quality carpet, 
most appliances, bar, etc. Call: 728- 
49% 

VIKING CANNISTER vacuum cleaner, 
$60, 2 men’s winter coats, size 44, $20, 
each, 3 girl’s winter coats, size 12, $20 
each. Call: Whitby 668-8675 


USED TEN-SPEED CCM Pursuit, silver 
colour, twenty inch frame, good con¬ 
dition. Call: 728-5318 


21" BLACK & WHITE ELECTROHOME 
console TV, walnut finish, good con¬ 
dition, new picture tube. Call: 728-8647 


1969 PONTIAC, 6 -cylinder standard, 
AM radio, snow tires, certified, one 
owner. Call: 576-0466 


1977 GMC TRUCK, 4-wheel drive and 
blade, radio, power steering, 1976 Ply¬ 
mouth Colt, 1973 Plymouth Cricket, 
snow tires, radio, low mileage. Call: 
579-5716 


1973 MONTE CARLO LANDAU, excel¬ 
lent condition, loaded, rustproofed, 
snow tires, 47,000 miles, asking $3100. 
Call: Newcastle 987-4363 


SKI, BOOT, POLE, etc., rim, 14". Call: 
728-5070 


1974 GMC VTON, 6 cylinder, standard . 
45,000 miles, certified, $2350. Call: 
Newcastle 987-4538 


1974 DODGE DART, 6 cylinder, auto¬ 
matic, 38,000 miles, certified, $2300 or 
best offer. Call: 728-9394 


’68 CHRYSLER, 4-door hardtop, as is, 
needs body work, 6 wheels, new 
snows, $700 or best offer. Call: 723- 
4165 


1200 V.W. RUNNING GEAR, less body 
only, make offer. Call: 723-1367 


1974 VEGA, automatic transmission on 
floor, radio, good condition, 22,000 
miles, $1750firm. Call: 725-9539 


VIKING REFRIGERATOR, Chesterfield, 
dark brown leather, like new. Call: 
725-3152 


SKI-DOO, 18 H.P. Moto-Ski, 1972, dou¬ 
ble tilt bed trailer, best offer. Call: 
Hampton 263-2340 


HOME MADE CRIB comforters, in nur¬ 
sery print, size 38 x 50, also little 
pillows, polyester filling, completely 
washable. Call: 725-0660 


REGISTERED MALE WELSH 
SPRINGER Spaniel, brown and white, 
fully trained. Call: Bowmanville 623- 
5213 


ALUMINUM DOOR, approximate size 
81 V2" x 33%", two glass panels, two 
screens, all A -1 condition, $17. Call: 
723-7810 


SKI AND BOOTS, size 10, $15, 55-inch 
coffee table, cupboards on each end, 
like new. Call: 725-9390 


’72 MOTO-SKI, 400 twin, good con¬ 
dition, licensed, asking $475. Call: 
728-8447 


SEWING MACHINE, portable White 
Zig-Zag. Call: 723-7226 


COFFEE TABLE, end tables, 2 lamps, 
$ 68 , dresser, 2 night tables, $45, 
Spanish dining room table, 4 chairs, 
$125. Call: 725-5189 


FOUR-BEDROOM 2% STOREY well 
kept brick home, 40' x 248' lot, good 
location, only 10 minutes walk from 
General Motors, $40,000. Call: 725- 
7649 


GOALTENDERS SKATES, one year old, 
Bauer, size 11, only $30, also Cooper 
mask, $5.00, both in excellent condi¬ 
tion. Call: 725-7471 


12,000 BTU AIR CONDITIONER, mantle 
clock, furniture, drapes, bedspread, 
linen. Call: 579-4419 


WANTED TO BUY 


MEN’S USED STANDARD COASTER 
BICYCLE, good condition, reasonable 
price. Call: 576-0463 


100-GALLON AQUARIUM. Call: 723- 
0497 


FOR RENT 


18' HOUSE TRAILER, all facilities avail¬ 
able, from June to September, parked 
at Camp Klahanie at Neighick Lake, 
Magnetewan, Ontario. Call: Newcastle 
987-4958 


IV2 STOREY HOUSE, 3 bedrooms, 
centrally located, good neighbour¬ 
hood, no pets, $375 monthly plus hydro 
and heating, available immediately. 
Call: 728-4505 


FLORIDA, NEW CONDOMINIUM 
SUITE, fully furnished, air conditioned, 
ground floor, heated pool off Floriday 
room, available April, May and June. 
Call: 728-2245 


EXCHANGE 


WILL EXCHANGE two captain beds 
with drawers and bookcase, head- 
boards, for bunk beds with built in 
drawers. Call: 576-7760 afternoons 


COUPLE WITH 10 MONTH OLD BABY 
willing to babysit in exchange for 
basement apartment. Call: 728-9666 or 
668-1496 


GIVE AWAY 


FREE PUPPIES, part Labrador and 
Doberman Pinscher, 9 weeks old. Call: 
Whitby 668-4393 


SERVICES 


ABORTION REFERRAL. Call: 728-3242 
or 728-7169 


IF YOU ARE THE SPOUSE or relative of 
a problem drinker and seeking help, 
call: Al-Anon 728-1020 


PREGNANT AND DISTRESSED? We 
can help you Call: Birthright 579-2336 


Auxiliary 27 News 
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Starr Furniture 
& Appliances 

156 SIMCOE ST. SOUTH 
OSHAWA 576-1918 

Quality furniture at reasonable prices 


CHESTERFIELD SUITES • BEDROOM SUITES • 
DINING ROOM SUITES • OCCASIONAL CHAIRS • 
RECLINERS • DINETTE SUITES • SWIVEL ROCKERS 
• COFFEE TABLES • LAMP TABLES • LAMPS • 
PICTURES • TELEVISION • STEREO • FRIDGES • 
STOVES • WASHERS • DRYERS 


All Brand Names 

"Before you buy 
give Starr a try” 


576-1918 



»l*bN 


ALL NEW 
ZENITH SUPER 
CHROMACOLOR 


HIGHEST 

TRADE-IN 

ALLOWANCE 


MOST 

MODELS 

AVAILABLE 


SAME 

DAY 

DELIVERY 


426 SIMCOE STREET 
723-0011 


liiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiHiiiiiiiiiiiHiiiiiiiiiiiiiiiiiiiiiiiiimiiimiiiiiiiimniiiiiiiiiiiiiiiiiiiHi 


Specializing in 
Employee 
New-Car Orders! 
Expert Clean-Up & 
Maintenance 

or 

Save Hundreds of Dollars on 1976’s 
Still in Stock! and Demo’s too! 

BEFORE YOU BUY, 
GIVE US A TRY! 



Gary Spackman 


Contact me now at: 

rr 

L ^ 

Oshawa Whitby #2 Hwy 

Whitby 668-3304 at Thickson Rd. 

lllllNlllllllllllllllllllllllllllllllltlllf>llilIllllllllllllllllllllllllllllllllllllllllllllllllfllll | lllll | IH11l || H , l 


NURSE 


CHEVROLET 

OLDSMOBILE 


MATTRESS MAN 

Announces his St. Valentine’s Day “Price Massacre”! 

Save 10% Off Everything in Stock 
Sale Ends 6 p.m. February 14th # 1977 

This sale is for UAW Local 222 members and their families only. 

You must present this advertisement at the time of purchase to receive 
your discount. 

Special Bonus To Local 222 Members 

Win your Valentine a Boston Rocker by simply filling in the coupon below 
and take it to Mattress Man. 

No purchase necessary, Winner to be drawn 6 p.m., February 14th, 1977. 

Fill in r this coupon and take It 
to Mattress Man today! 

Name: .... 

Address:. 

Telephone:... 

Local 222 Membership No.:. 



“A Good 
Starts At 


A? 

MATTRESS 

MAN ■■ 

. CAMP 
z SAMAC 

h- 

(/) 

Uf 

O 

o 

s 


TAUNTON RD. E. 


muu., i uvt., 

• FAST FREE wed sat io-6 

DELIVERY Thun, 

• FREE Frl. 10-9 

PARKING 

1726 SimcoeSt. N. 
Lansdowne Plaza 
Oshawa telephone 

■' Orders 

Accepted 
579-8091 


11 
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Coros Contract Interpretation 

for North Plant 


By PHIL BENNETT 
District Committeeman 
District 9 

I had intended to devote all of this 
article to explaining some of the 
working conditions that were out¬ 
lined in the previous Oshaworker 
along with some additional ones, but 
for reasons outlined below I think 
you will understand why I have de¬ 
viated from my first intentions. 

WORKERS OPPRESSED 
PLASTICS DEPT. 

There are some real dictators in 
supervision in Dept. 10, plastics. I 
am going to relate to you, the read¬ 
ers, why I have chosen the title, 
“Workers Oppressed Plastics 
Dept.,’’ and I will let you, the 
people, be the judge as to whether 
the title suits the situation properly 
or not. 

One of these foremen is Larry 
Coros. Below are some quotes from 
his own personal doctrines, but I am 
positive that they are not the beliefs 
of the High Archy of General 
Motors. I am also sure that the High 
Archy are not aware of the things 
that are going on in the plastics de¬ 
partment. 

The employees in Dept. 10 have 
voluntarily co-operated with the 
management and worked overtime 
for a period of over (7) seven years 
on a (7) seven day basis. When Coros 
came to the plastics as a supervisor 
he told the workers on many occa¬ 
sions that if they are being paid time 
and one half by the company, they 
are, quote, expected to put out V 2 
more effort than the normal day’s 
work and also twice as much work 
when the company is paying them 
double time, and if they don’t do this 
he then can penalize the people, un¬ 
quote. 

This Coros obviously has never 
seen or heard tell of par. 77 (a,b,c,d) 
of the Master Agreement which ex¬ 
plains how an employee will be paid 


pertaining to the above mentioned 
hours of overtime. It says nothing 
about producing (V 2 ) times more 
work or twice as much work on a 
double time paid day or any hours for 
that matter. It most certainly does 
not say that Coros has the right to 
discipline the employee if he does 
not produce more parts as he had 
previously stated to the members 
along with myself. 

One day prior to the 1976 negotia¬ 
tions this Coros fellow had a conver¬ 
sation with me in the department. 
This was after he had threatened and 
intimidated most everyone on his 
shift. 

After I explained some facts and 
rights of the workers to him, at that 
time he agreed that he would like to 
get along, not only with the workers 
but with the union representatives, 
and he said that included me. I told 
him that I would be only too de¬ 
lighted to do so but that it was not all 
take and not give on either the part of 
management or the union. Once 
again I will quote what this Coros 
told me after he had already told 
everyone that worked for him. 

He said, quote, seniority doesn’t 
mean anything to him and that all 
moves within his group regardless of 
the fact that they are to higher rated 
jobs or equally or lower rated jobs 
were to be judged by him on merit 
and ability alone. He also told me 
that he had the unilateral right to de¬ 
mote employees from their present 
classifications if he thought that they 
weren’t putting out enough work or 
effort to suit him. He also said that he 
didn’t have to go to the other shifts 
and other foreman’s groups within 
the department when he was consid¬ 
ering promotions or anything else, 
unquote. 

Coros personally told me that un¬ 
der management’s rights and he 
quoted par. (4) four of the Master 
Agreement that if he thought that an 
employee wasn’t doing enough work 
as Coros thought he should be doing, 
he had the automatic right to not only 


North Plant Hockey 
League 


By DAVE BROADBENT 
President 

On January 23rd the North Plant 
League finished their regular season 
with All Seasons Sports beating Stu 
Jenkins.Sports 4-1 and finishing the 
schedule in first 
place. In the sec¬ 
ond game Stereo 
Master downed 
Rogers Travel 
Bureau 7-3. All 
Seasons scorers 
were GO Mayer, 
Dave Tabb, Tim 
Shakotko and 
Don Spicer, as¬ 
sists by Dave 
Tabb, Gil 
Mayer, Tim Shakotko, Don Spicer 
and Rick Mitchell. Stu Jenkins goal 
was scored by Norm Weales on a 



John Powers lead the attack for 
Stereo Master as he scored twice, 
others who scored were Miles 
Schrider, Steve Patcheson, Gerry 
Gerrard, Dave Parish and Rene 
Beauchemen. John Plews assisted on 
three goals while Rene Beauchemen, 
Steve Patcheson and Jens Ernest 
were in on two a piece with Walt 
Tarasewicz assisting once. Larry 
Vernon scored two of Roger’s three 
goals assisted by Pat Thrasher, 
Danny Valiant, Graydon Maloney 
and Mark Adams. Danny Valiant 
scored their other goal assisted by 
Graydon Maloney and Murray Mac- 
kinnon. 

The 3 game semi-finals begin 
January 30th, at 9:30 a.m. with Stu 
Jenkins Sports playing Stereo Mas¬ 
ter and at 11:00 a.m. All Seasons vs. 
Rogers Travel Bureau. The second 


passing play with Ken Tamblyn and game of the series will be 
Pat Blackwood. February 13th. 

FINAL STANDING OF REGULAR SEASON 

played 

Team 

W T 

L Pts 

G 

GA 

All Seasons Sports 

9 1 

2 19 

56 

27 

Stu Jenkins Sports 

6 1 

5 13 

45 

38 

Stereo Master 

6 0 

6 12 

52 

41 

Rogers Travel Bureau 

1 2 

TOP SCORERS 

9 4 

30 

69 

Player 

Team 

Goals 

Assists 

Points 

Dave Tabb 

All Seasons 

12 

18 

30 

John Plews 

Stereo Master 

11 

15 

26 

Don Spicer 

All Seasons 

10 

13 

23 

Steve Patcheson 

Stereo Master 

8 

15 

23 

Bob Small 

Stu Jenkins 

11 

8 

19 

Tim Shakotko 

All Seasons 

10 

9 

19 

Doug Tamblyn 

Stu Jenkins 

9 

8 

17 

Randy Rogers 

All Seasons 

6 

10 

16 

Gerry Garrard 

Stereo Master 

6 

8 

14 

Don Cruise 

All Seasons 

3 

10 

13 


penalize that employee but to make it 
stick, unquote. 

I should point to the readers that 
Coros made these statements to me 
on the same day that I had told him 
that I would like to get along with 
him. I also agreed with all of the 
things that Coros had told me just to 
see how far this guy would go if he 
was let go. As a result of me telling 
him that I would like to get along with 
him and also agreeing with ^11 of his 
quotations or statements, he thought 
we were long lost buddies but it came 
to a very sudden and abrupt stop. 

Coros told me, quote, that he 
knew who the dogs were in his group 
and that in time he would either 
straighten them out or they just 
wouldn’t be employed by General 
Motors, unquote. 

These are just a few of the things 
that he told me. By this time I was 
sure that my hair was standing 
straight up on its end. I was both 
terribly angered and also thoroughly 
disgusted. I am positive that there 
must have been a terrible change in 
my complexion because Coros im¬ 
mediately asked me what was 
wrong. I said, “Don’t you know?” 
He replied no he didn’t know. I then 
asked him how he liked his short stay 
in General motors. I also asked him if 
any of his, quote, dogs that he had 
told me about earlier had ever bitten 
or attacked him, unquote. There 
wasn’t any reply at all. He knew that 
even though he believed everything 
that he had told me he was in trouble 
for telling me and he immediately 
took off at a very fast walk towards 
the offices. 

Coros ran into General Foreman 
Linkie’s office and immediately was 
making a near full confession to Lin- 
kie as to what he had told me, except 
the part about calling some of the 
workers dogs. Linkie told me that he 
knew that Coros had done something 
really wrong because of the way that 
Coros was acting and he said he 
could see that he was visibly shaken. 
When I entered the office Coros be¬ 
gan to stutter and stammer just like a 
child after he had done something 
wrong and was waiting to see what 
the discipline or the outcome would 
be for him. 

In the course of the conversation 
in the office with Linkie, Coros and 
myself, Coros said that he had let 
different employees off the hook, as 
he explained it, where he could have 
penalized them and sent them home. 

I asked him for the name of one of 
these people that he had supposedly 
let off the hook and he gave me a 
name. 

After personally checking the case 
out mentioned above by Coros, I 
found out that his story didn’t hold 
water and it was completely untrue. 
The employee in question was dis¬ 
ciplined and sent home. 

This case made me wonder what 
Coros would do if he really did have 
someone On the hook. Here is what 
happened to the employee that 
Coros said he let off the hook. 

The first time Coros just plainly 
told the employee that he wasn’t put¬ 
ting forth a proper effort and for that 
the person was issued discipline and 
sent home. The second time Coros 
told the employee that he had wanted 
to see him in the General Foreman’s 
office. This incident took place on 
the second shift. The employee im¬ 
mediately asked what Coros wanted 
but Coros wouldn’t tell the 
employee. The employee im¬ 
mediately asked for the commit¬ 
teeman and Coros refused to call him 
but instead ordered the employee 
into the office. 

When Coros and the employee 
went into the office, Foreman Coros 
immediately locked the door behind 
them from the inside. Coros then 
proceeded to intimidate and threaten 
the employee with further discipline. 


etc., because he didn’t think that the 
employee was producing enough 
work to suit him. Coros also told the 
employee that he didn’t like the 
employee’s attitude on anything in 
general and explained to the 
employee that it was some great 
privilege for the person to be 
employed by General Motors. The 
employee again asked for the pre¬ 
sence of the committeeman'and was 
once again refused his rights by 
Coros. 

The employee finally jumped up 
off the chair and told Coros that he 
had taken enough of his browbeating 
and said that he wanted out of the 
office. He told Coros that he wasn’t 
going to be interrogated any longer 
and especially in a locked room. 

Coros then said, quote, if you 
don’t sit down and listen to what I 
have to say to you, then I will charge 
you with insubordination, unquote. 
One of the questions that I wanted 
answered was, “Where did Coros 
think he was, in the army, in the Sec¬ 
ond World War, in Korea or in Viet¬ 
nam?” Imagine working in General 
Motors and telling the employee that 
he would be charged with insubordi¬ 
nation. What has this country be¬ 
come or better still what has this 
company allowed this supervisor to 
become? 

The door was finally unlocked by 
Coros and the employee was let out 
of the room, but the employee was 
told not to tell the committeeman or 
the union what had taken place. 

I met with the superintendent of 
the department and explained what 
had happened between Coros and 
the employee. As a result the 
employee was reimbursed for all lost 
wages and the discipline assessed by 
Coros was immediately removed 
from the employee’s record. The 
superintendent assured me that 
CorosNvould be straightened out^and 
the employee asked me not to take, 
the case any further. As a conse¬ 
quence it was dropped right there. 

The reason that I have written this 
article is because Coros is pulling 
some of those same stunts again. 
Committeeman Mel Smith asked for 
the standards on a job last week on 
nights and Coros wouldn’t give them 
to him. Coros gave Mel some scraps 
of paper which had nothing to do 
with par. 166 or 167 of the Master 
Agreement. Coros as well as Fore¬ 
man Larry Faher have and are speed¬ 
ing up the machines at their own will 
in complete disregard for the Master 
Agreement. 

Both Coros and Foreman Faher 
are doing hourly rated work every¬ 
day. Contrary to par. 165 of the Mas¬ 
ter Agreement, and both have been 
warned by Labour Relations about 
this repeatedly, but they persist on 
doing this again and again. They 
make it known to the people that 
work for them, if they call the com¬ 
mitteeman, they will put them on all 
the dirty or less preferable jobs. Also 
they will never get a promotion if 
they call in the union at all. 

1 am aware that Howard Toaze, 
the Assistant Director of Personnel 
for Canada, reads the union paper 
very thoroughly, and I am quite sure 
that he knows I wouldn’t write a 
bunch of lies about anyone regard¬ 
less of who they are. Here is some¬ 
thing that you can very easily check 
out, Howard, and when you do I 
hope and I think that you will deal in 
a manner with the supervisor in¬ 
volved the same as you would an 
hourly rated employee. 

The company were having some 
type of get together at a steak house 
near by and in attendance at that 
meeting or get together were the two 
general foremen for the plastics de¬ 
partment, namely Linkie and Smith 
along with other supervisors. One of 
the foremen in plastics came to work 
on that night shift, got his shift 


started and then left the plant and 
went to this dinner. 

At this dinner with these general 
foremen present, this foreman con¬ 
sumed a staggering amount of al¬ 
cohol which is entirely his own busi¬ 
ness outside the plant. After awhile 
the foreman decided that he had bet¬ 
ter return to work because he had to 
get certain machines going. Both the 
general foremen knew that the fore¬ 
man was in no shape what-so-ever to 
return to work, but they both let him 
do so. The employees at worked 
noticed that the foreman was not in a 
proper safe state when he returned to 
work that night but still the foreman 
was allowed to remain at work. If this 
had been an hourly rated employee 
the story would have been quite dif¬ 
ferent because he would have been 
suspended. If these general foremen 
deny this fact, then I will be forced to 
confront them with some witnesses. 

I have tried to get things 
straightened out at a higher level of 
management but they have turned a 
deaf ear to the workers’ problems. It 
is not my intention to deliberately 
hurt anyone on management’s side, 
but I have tried different ways to get 
things rectified to no avail in Dept. 
10 . 

I have called Ken Brooks, the 
manager of Labour Relations, on dif¬ 
ferent occasions and most of the time 
I couldn’t get him on his phone. Hi 
was too busy and when I talked to 
him about Coros he just shrugged it 
off as if to say there weren’t any 
problems with Coros. There are 
numerous problems in plastics and it 
is going to have to be someone like 
Howard Toaze who has the power to 
do something about these problems. 
There is no doubt about it that Fore¬ 
man Larry Faher is calling all the 
shots for the general foremen in plas¬ 
tic^ and they are all listening. They 
know that the machines are.being run 
to cycle and that they haven’t been 
timed. If they have some machines 
that they say have been timed, these 
machines were only timed for 10-15 
minutes. 

Again Howard, all you have to do 
is ask Art Joness, he knows. One 
night about one year ago the 
employees on one shift had a meeting 
in the parking lot and decided on 
their own that if things didn’t get bet¬ 
ter in plastics with the supervisors, 
they just wouldn’t go to work. I hap¬ 
pened to hear about this meeting and 
I got in touch with Superintendent 
John Quantrill and informed him of 
the problems. He got into them right 
away and things improved for 
awhile. 

One foreman, Derek Williams, ac¬ 
cused a worker of sabotage and when 
I heard about it I demanded that the 
supervisor prove what he had said. 
In the presence of General Foreman 
Linkie the foreman had to apologize 
to the employee. Ask Linkie, How¬ 
ard. I apologize for the length of this 
article but something has to be done 
about these problems and done im¬ 
mediately. Most of the people that 
work on Foreman Coros’s shift want 
to leave. Management has put Coros 
on different shifts at different times 
to try to get him to see how some of 
the other foremen work with their 
people but nothing has happened. 

I am not going to stand idly by and 
allow any member of management to 
intimidate or threaten the people that 
I represent in any department. Adolf 
Hitler denied people their rights and 
everyone knows what the results 
were. 

If the supervisors violate the con¬ 
tract in any way, I want to know 
about it. Also remember that there 
are not legitimate standards in the 
plastics department and the com¬ 
pany has no right what-so-ever to set 
a standard arbitrarily and then force 
you to do that standard. 

Remember, if you have a problem 
call your committeeman, that is what 
he is elected for. 
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McDermott vs. 
Broadbent 


Truch Plant Negotiation 

Results 


By TOMMY THOMPSON 
1st Vice-President 

The recent criticism of the New 
Democratic Party, by Canadian Di¬ 
rector Dennis McDermott and the 
subsequent endorsation of those re- 
marks by the 
UAW Canadian 
Delegates 
should not be in¬ 
terpreted as dis¬ 
satisfaction with 
the local party 
branch or, to be 
specific, with our 
local MPP’s, 
Doug Moffatt 
and Mike 
Breaugh. On the 
contrary, it should be clearly under¬ 
stood that Local 222 has received 
terrific support on a daily basis on 
behalf of our membership by the 
local NDP offices, and the staff of 
those offices deserve a great deal of 
credit for their genuine concern for 
all people in our community. During 
the five months that I replaced Presi¬ 
dent Abe Taylor, I had numerous 
occasions when I needed the advice 
and assistance of our local M.P., Ed 
Broadbent, and on every occasion 
Ed Broadbent always had the time to 
assist me. The members of our 
Union who live in Ed Broadbent’s 
riding know the job that Ed is doing 
for us because they see and read 
about his accomplishments on a daily 
basis, but I felt that I had to clear up 
any misunderstandings that could 
exist because of recent criticism of 
the NDP by the Canadian Director. 

McDermott acclamations 

On April 5, 1977, the elections for 
the delegates to the UAW Conven¬ 
tion will take place, and those dele¬ 
gates should seriously consider the 
opposition that I’m sure will be pre¬ 
sent at that Convention to our pre¬ 
sent Canadian Director. I think that 


By PAT THRASHER 
Zone 56 Committeeman 

In the previous edition of the 
Oshaworker I listed a few of the 
working conditions in the Truck 
Plant. This article and in subsequent 
issues I will list a 
few more per¬ 
taining to Zone 
56. Management 
is prepared to in¬ 
stall rubber mat¬ 
ting in all assem¬ 
bly areas of the 
plant except the 
Body Shop. The 
Company will 
make available 
parkas for the 
use of those employees who nor¬ 
mally are assigned to driving opera¬ 
tions that require them to go outside. 

Truck Plant management is pre¬ 
pared to install arborite tops on all 
lunch tables that are in designated 
lunch areas. 

Truck Plant management is pre- 


it is wrong to sit back and allow Di¬ 
rector McDermott to receive an ac¬ 
clamation term after term. This only 
tends to breed arrogance and com¬ 
placency. I believe that it would do 
our present Director a world of good 
if he had to face some real opposition 
with an old-fashioned Local 222 type 
of election. I’ve talked to several 
people in the different local unions in 
Canada who are quite capable of do¬ 
ing the job as Canadian Director 
themselves who have the same con¬ 
cern as I do regarding the absence of 
opposition to our present Director 
and who agree with me that acclama¬ 
tions are not healthy for our Union. I 
think that Cliff Pilkey ’s oppositon to 
our previous Canadian Director, 
George Burt, made a better Director 
of George Burt, and this in turn re¬ 
flected favourably on the type of 
negotiated Collective Agreements 
that were accomplished by our 
Union under the leadership of our 
previous Director. 

25 AND OUT 

We started the campaign for 25 
and out without regard to age at the 
regular G.M. Unit meeting that was 
held at the Union Hall on Thursday, 
January 20, 1977. The resolution re¬ 
garding this issue was passed unani¬ 
mously, and it will be sent to the 
UAW Convention that will be held in 
Los Angeles, California in May of 
this year. I pointed out in my last 
article that, when we originally 
started the campaign for 30 and out 
without regard to age approximately 
ten years ago, a lot of people felt that 
the UAW would never accomplish 
the demand, but we all know that the 
American brothers and sisters have 
enjoyed this opportunity since 1973. 
We will accomplish this worthwhile 
endeavour in lots of time to allow the 
younger members of our Union the 
right to retire without regard to age 
when they have 25 years credited 
service. 


pared to change the present combi¬ 
nation hot and cold tap to hot and 
cold separate taps in the shower 
areas of the Truck Plant. 

There will be 105 fans installed in 
the truck plant before May 1, 1977. 

LOCAL AGREEMENT 
CHANGES 

A major change that took place in 
the local agreement was the fact that 
a return to former department trans¬ 
fer will be a period of six months as 
opposed to 9 months in the 1973 
agreement. Any return transfer filed 
before the signing of the 1976 agree¬ 
ment will be the 9 month period. The 
9 month period is unchanged in para¬ 
graph 13 and 16 of the local agree¬ 
ment. 

TRANSFERS 

1) Employees with 5 or more 
years seniority in the truck plant may 
make applications in Depts. 
80,81,82^91,92,83,84,85,87,93,94, 
97,61,63,64,69A, 65,69B, 79,67 and 
66 all of these being in the car plant. 

2) Employees with 5 or more 


By DON COUCH 
District Committeeman 

The first part of this article per¬ 
tains to some of the working condi¬ 
tions negotiated. The second part is 
some of the CN cases that were re¬ 
solved in negoti¬ 
ations. Because 
space is a prime 
factor and to en¬ 
sure all writers in 
this paper get a 
fair share of 
space, the work¬ 
ing conditions 
have to be writ¬ 
ten and pub¬ 
lished over a 
series of articles. 

CN-1555, Tony Prentice, reduce 
penalty to 2 weeks; CN-1701, Lenny 
Ferguson, remove discipline from 
record; CN-1736, Greg Reid, remove 
discipline from record; CN-1742, Jim 
Lakas, remove discipline from re¬ 
cord; CN-1743, Yvonne (Temple) 
Kortekaas, remove discipline from 
record; CN-1769, David Ross, will 
get Body Drop job on next opening; 
CN-1786, Scott Burgess, reinstated 
and receive all seniority while receiv¬ 
ing Workmen’s Compensation 
benefits; CN-1844, Alvin Souch, can 
go to Department #6, next opening; 
CN-1903, remove G-134, January 1, 
1977; CN-1921, Lloyd Beal, can go 
to Department #8, next opening; 
CN-1985, Robert Branning, paid one 
day discipline removed January 15, 


By DON PROSSER 

Despite the predictions of ful 
employment plus overtime prior to 
Christmas Holidays we returned to 
work to find that things weren’t 
nearly as rosy as 
we had hoped. 
Due mainly to 
cutbacks in 
American 
Motors and 
Volvo along with 
a temporary soft¬ 
ening of Volks- 
wagon orders 
we are now ex¬ 
periencing lay¬ 
offs in the pro¬ 
duction areas; approximately sixty 
people as of the week ending Jan. 22. 
The Company has told us that they 
firmly believe that these lay-offs are 
only temporary and that their sales 
staff are going to be particularly 
aggressive trying to get orders from 
BMW, Honda, and in the ARG area. 
Also that they intent to go ahead with 
the drying ovens in the Heated Back 
Window Department, and the VTL 4 
Cold-End Line. I certainly hope we 
see the laid-off members back soon. 

At the Membership Meeting held 
on Jan. 11, Brothers F. Hooper, J. 
Nisbet, and E. Butler, who retired at 
the end of the year were presented 
with their gifts from the membership. 
Brother W. Lynn who also retired 
was not able to attend the meeting 
due to prior commitments. The 
committee and members wish these 
brothers a long and happy re¬ 
tirement. 

At the same meeting of Jan. 11 the 
Bargaining Committee put forth a re¬ 
commendation on holding early elec¬ 
tions which received unanimous 
support from both the afternoon and 
evening meetings. The recommen¬ 
dation reads as follows: 

Because of the expiree date of our 
present contract of March 31/78 and 
our regularly scheduled elections in 
Jan/78 (which could conceivably run' 
into Feb/78) we feel it would not be 
responsible to have elections after 
the amendments for a new contract 


years seniority may make applica¬ 
tions for transfer to the Drivers (car 
and/or truck) Production vehicles 
classification in Depts. 4C, 61, 
65, 66, 67, 69A, 69B, 77, 85 and 94. 


1977; CN-1984, L. Millson, discip¬ 
line removed at Easter; CN-1711, 
Murray Strong, discipline removed; 
CN-2002, A. Reid, hold on exchange 
then company answer; CN-1901, A. 
Barter, referred to special meeting; 
CN-1820, hood fitters, group griev¬ 
ance , refer to 2nd step for wage meet¬ 
ing; CN-1771, group grievance, sal¬ 
vage inspectors, shake out with 
Couch, Cox, and Olin. 

DRIVING — DEPARTMENT 
4C(16113) 

Truck Plant Management is pre¬ 
pared when required during 
weekend work (Saturday and Sun¬ 
day) to supplement the Drivers in 
Department 4C(16113) with tho^e 
General Group employees in De¬ 
partments 4A(16107) and 27(161.08) 
who are capable of performing the 
requirements of the job. 

Those employees so interested in 
supplementing the Drivers in De¬ 
partment 4C( 16113) from the Gen¬ 
eral Group in Departments 
4A(16107) and 27(16108) should 
make their intentions known to 
Management. 

GATE NO. 41 

Truck Plant Management advised 
the Union that in conjunction with 
the present expansion program Gate 
#41 will be relocated to the east of its 
present position. 

DRAIN GATE NO. 41 

The following program has been 
initiated to correct the problem until 
Gate #41 is relocated. 


have been prepared and worse still to 
have elections during negotiations. 

The Bargaining Committee there¬ 
fore recommends that the elections 
scheduled for Jan/78 be advanced to 
a date which would be no later than 
the second week of June/77. 

It should be noted that the Bar¬ 
gaining Committee has to get per¬ 
mission from the International 
Union to have these early elections, 
but there doesn’t appear to be much 
of a problem as we have the unanim¬ 
ous consent of all the people whose 
positions are to be affected. 

The Committee are now discus¬ 
sing the possibility of having the 
elections at the same time as the 
delegates for the UA W International 
Convention are elected, which will 
be about the middle of April. This 
way it should save the Local the ex¬ 
pense of two elections, however the 
membership will be informed well in 
advance. 

At the time of this writing we have 
several grievances in process on 
written reprimands, a one day sus¬ 
pension and on pipe fitters shift rota¬ 
tion. The ones on the reprimands and 
one day suspension have been put on 
to the second step of the grievance 
procedure and the one on pipe fitters 
rotation will have to be referred to 
the Bargainin Table. Brother G. Cul- 
ligan will return to work on Monday 
Jan. 24 as a result of meetings with 
the Company on his behalf. We also 
met with the Company on Wed. 19 
with Jimmy Menaul. As most of you 
are aware Jimmy has been out of the 
plant for about a year and a half, and 
I can assure you we are doing all we 
can to get Jimmy back in. 

ORIENTATION BANQUET 
AND DANCE FEB. 26 

The local union is again sponsor¬ 
ing an Orientation Banquet and 
Dance this year and Feb. 26 is the 
night for Duplate Unit Members. 
This event has always been an eve¬ 
ning of fun with an excellent dinner 
and dance with a chance to get to 
know people in the Union. Tickets 
will be available at the Union Hall or 
from members of the Bargaining 
Committee. 

In closing I would like to remind 
our laid-off members that if they 
have any problems with UIC or SUB 
or questions on insurance coverage, 
etc., contact your union representa¬ 
tive or the Union Hall. 


— the drain and overflow pipe 
back to the storm sewer will be 
cleaned out; 

— electrical heating system will 
be checked out and overhauled. 

PARKAS — TRUCK 

FINAL CONDITION 
— DRIVERS 

The Company will make available 
parkas for the use of those 
employees who normally are as¬ 
signed to driving operations that re¬ 
quire them to go outside. 

BATTERY BOOSTING FOR 
EMPLOYEES’ CARS ON 
PARKING LOTS 

The Company intends to continue 
the current practice of assisting 
employees with battery boosting 
facilities on Company owned park¬ 
ing lots during severe cold weather 
conditions. Such assistance will be 
solely in the form of battery boosting 
as the Company cannot become in¬ 
volved in any towing or pushing as¬ 
sistance. 

DESIRABLE JOBS 
WITHIN SUPERVISOR’S 
GROUP 

It was agreed that the highest 
seniority employee requesting to be 
reassigned to an opening on a “de¬ 
sirable” job within his supervisor’s 
group will be reassigned provided 
that: 

— the opening is not in a Utility 
Repair classification; 

— the opening is in the requestor’s 
seniority group; 

— the employee has worked in the 
supervisor’s group for at least three 
(3) months; and 

— the employee is capable of do¬ 
ing the job assignment after a period 
of training. 

It is also understood that the open¬ 
ing created by the reassignment of an 
employee under this policy is not 
subject to the provisions of this 
statement. 


Twilight 
Zone 29 

By MEL SMITH 
Committeeman 

I have just recently been informed 
of some of the new things that have 
been implemented in the North 
Plant. 

STEADY 3RD SHIFT 

For those employees wishing to 
work a steady third shift, applica¬ 
tions will be made available to you 
through your foreman. The deadline 
to have your application in is Feb¬ 
ruary 4, 1977. 

PARKING PROBLEM EASED 

Brother Bennett has got manage¬ 
ment to agree to open the salary 
parking lot from between 8:00 and 
9:00 p.m. to 5:30 a.m. for the 3rd 
shift. This new arrangement will re¬ 
lieve the congestion for the people 
who are on day shift as it will leave 
more parking spaces. 

THE NEW KID ON 
THE BLOCK 

If there was ever a kid who needed 
the Dale Carnegie course on How to 
Make Friends and Influence People , 
it’s Larry Cords. He could make Si¬ 
mon LeGree look like a nice guy. 
The way he interpreted the Collec¬ 
tive Agreement — you wouldn’t 
know it was the same book. 

I can honestly say that I don’t re¬ 
member ever hearing him say a good 
word about any employee in De¬ 
partment 10 that I’ve been involved 
with. 

In a baseball game, three (3) 
strikes and you are out. Well, L. 
Coros violated the Master Agree¬ 
ment, as if he had just opened the 
book and turned to pages 90 and 91. 
Starting with Paragraph 165, (fore¬ 
man working on an hourly rated job) 
and continued through 166 and/or. 
167, (the standards paragraphs). 

When it comes to seniority rights, 

I don’t think he knows what it 
means. 



Thank You 

The membership of Local 222 Retirees’ Chapter would like to extend their 
sincere thanks to the President of Local 222, Brother Abe Taylor, for attend¬ 
ing our membership meeting and explaining fully the gains that retirees 
received in the new contract and for answering the numerous questions asked 
by the retirees. 

Nip Tucker, 

President, 

Retirees’ Chapter 


THANK YOU 

Thank you one and all, for the helping hand offered to 
myself and my family, after the loss of our home to fire this 
past summer. Thank you again. 

Noel Rivers and Family. 


Agreement Changes 




Duplate 
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Politics and Your 
Union 


Regional Elections 


So, you don’t think your union 
should be involved in politics? 

Well, what happens when you 
make a gain at the bargaining table 
and the Legislature changes a law 
and they take the gain away? 

What happens when you get a 
wage settlement and the Anti-In¬ 
flation Board rolls it back but prices 
of things you buy go up anyway? 

Your union is already involved in 
politics. It has been for many years. 

In 1905, for example, unions 
started prodding the government for 
old age pensions; they were finally 
achieved in 1926 (with help from the 
CCF, now the NDP). Many useful 
social programmes, including un¬ 
employment insurance, workmen’s 
compensation and baby bonus were 
pioneered by the trade union move¬ 
ment. 

Today, unions are struggling for 
improved industrial health and 
safety laws, decent housing, sensible 
interest rate levels, increased educa¬ 
tional opportunities, increased old 
age pensions for the people who built 
this country, full employment, and 
many other programmes. Surely, all 
of these issues are of concern to you. 

Employers take their politics very 
seriously indeed, because they know 
they will benefit by keeping the old- 
line parties in power. These 
employers invest a lot of money to 
get their party re-elected. 

And yet, many workers have re¬ 
peatedly helped to elect the bosses’ 
party to office and have unwittingly 
brought injury to themselves. 

Would you vote for a foreman or 
company labour relations person to 
be your shop floor steward? Of 
course not; a company person 
couldn’t represent your interests. So 
why vote for the company candi¬ 
dates in municipal, provincial or fed¬ 
eral elections? Those people are go- 


I would like to remind all persons 
wishing to bowl in the UAW Bowling 
Tournament that registration forms 
may be picked up at the Oshawa 
Shopping Centre 
Bowling Lanes. 
This tournament 
is open to all 
UAW members. 
It is comprised of 
five men teams or 
five women 
teams, also 
mixed teams 
made up of three 
men and three 
women. The en¬ 
try fee is seven ($7.00) dollars per 
person. We would like a good show¬ 
ing from Oshawa, so pick up a form 
and let’s go get them. 

Anyone not having a ticket for the 
Bowling Dance yet had better get 
them “soon” as they are going like 
hot cakes and it’s on a first come 
basis. 

I have had quite a few persons ask 
me lately why I don’t put more 
scores in the paper each edition. My 
only answer is that you have to have 
a shut off score and ours is “630”. If 
we didn’t have this shut off, then for 
each week we would have “160” 
scores and that is just too many. 

Although there are more bowlers 
than in any other sport in the UAW, 
we are asked to keep our columns 
within reason. 

Until next time, “good bowling”. 
HIGH SCORES FOR 
JANUARY 21, 1977 

Guy Gaudet, 822 (304); Steve Pol¬ 
lock, 750; Phil Cormier, 738; Larry 
Hoar, 730; Marg Michael, 728; John 
Brown, 727; Connie Lockhart, 724; 
Jack Brown, 714; Hank Veenhoof, 
700; Jim Meikle, 700; Lyle Nelson, 
694; George Donnithome, 692; Steve 
Supryka, 687; Reg Wilkins, 686; Bob 
Laird, 685; Rick Mitchell, 684; Doug 
Hodgson, 676; Ron Robertson, 675; 
Joe Taylor, 668; Bill McGilles, 668; 


ing to represent the big companies 
interests, not yours. 

Most working people quickly learn 
that the political party that has the 
most to offer them is the New Demo¬ 
cratic Party. 

The old-line parties are pawns for 
big business. $7.3 billion in deferred 
corporate taxes is owed to the fed¬ 
eral treasury. Bell Telephone, whose 
profit, for the five years ending 1975 
was $1,018,819,000, presently owes 
approximately $700 million in defer¬ 
red taxes. What would happen to you 
if you owed back taxes? 

On the provincial scene, Trea¬ 
surer McKeough extended the sales 
tax exemption on production 
machinery and equipment bought by 
private industry. This will save cor¬ 
porations in Ontario about $170 mil¬ 
lion to March, 1978. This exemption 
has already realized a windfall of 
$410 million to the corporations. 
Guess where the Tories’ loyalties lie. 

And remember that this same gov¬ 
ernment went about the province 
cutting back social services, limiting 
transfer payments to municipalities 
(meaning higher municipal taxes), 
and closing hospitals last year. 

So you see, many union issues are 
political and require individual and 
union involvement. You and your 
union should not, and indeed cannot, 
allow the powerful corporate in¬ 
terests to continue getting their way. 
By being active and involved, you 
and your union can help to bring 
about the type of society which will 
meet the needs of its people. The 
issues at stake are safe working con¬ 
ditions, fair tax laws, full employ¬ 
ment, housing, sensible interest 
rates, ample care of the aged and in¬ 
firm, equal educational oppor¬ 
tunities, and in general, a better life 
for you and your family. 

Quite frankly, you cannot afford 
not to be involved in politics! 


Rod Greenley, 667; Bruce Gibson, 
662; Don Salisbury, 662; Ben 
Bracey, 658; Ken Shobbrook, 656; 
Julie Pearson, 656; George Olliffe, 
655; Maurice Lyon, 654; Dennis 
Dobbie, 650; Ray Brown, 648; Terry 
Mathews, 646; George Norton, 642; 
Ken Livingston, 640; Gerry Mills, 
639; Abe Taylor, 638; Bob Burk, 
636; Jim Carmichael, 636; Roy Col¬ 
lins, 636; Pat Lovely, 634; John 
Adair, 633; Lloyd Bradly, 633; Ed 
Farmer, 633. 

HIGH SCORES FOR 
JANUARY 14 

Noel Ricketts, 791; Bill McGilles, 
783; Earl Jordan, 749; Jim Meikle, 
746;. Fred Hograth, 731; Bob Laird, 
726; Phil Cormier, 722; Ken Cobb, 
718; Steve Pollock, 716; Ron 
Robertson, 704; Jack brown, 703; 
George Donnithome, 703; George 
Norton, 701; Barry McKenna, 694; 
George Olliffe, 692; Lyle Nelson, 
691; Jack Bourrie, 690; George 
McKnight, 687; Doug Hodgson, 681; 
Gary Carey, 679; Rod Greenley, 668; 
Ron Fogal, 665; Dennis Livingston, 
660; Deb Tilk, 659; Ben Bracey, 655; 
Ron McHugh, 653; Ken Shobbrook, 
650; Maurice Lyon, 643; Rick 
Mitchell, 640; Julie Pearson, 639; 
Ron Murray, 636; Bryan Carey, 636; 
Connie Lockhart, 630. 

TEAM STANDINGS 
Bo-Peep, 7; Optical Boutique, 7; 
Ron Murray’s Hot Shots, 7; Furni¬ 
ture Village, 7; Country Strings, 7; 
Safeway Stores, 6; Guscott Plumb¬ 
ing, 5; Clarks Plumbing, 2. 

“B” DIVISION 

Williams Contracting, 10; Bowers 
Texaco, 9; The Provincial, 7; Truck 
Plant, 7; Houdaille, 3; Lancaster 
Hotel, 3; Pompeii Pizza, 2; Local 
597, 2. 

“C” DIVISION 

Parkwood Realty, 10; Metcalfe 
Realtors, 8; Lucky Six, 8; 
Windmills, 6; Mike’s Place, 6; Gusco 
Plumbing, 5; Oshawa Electric, 4; 
Bananas, 1. 


By ART FIELD 
Vice-Chairman 
POLITICAL ACTION 
COMMITTEE 

In the recent Township of 
Mariposa elections, I was running 
for Deputy-Reeve, and was unsuc¬ 
cessful. There are 8 polls plus the 
advance poll. I 
won4 polls in the 
south of the 
Township and 
lost the 4 polls in 
the noijh and the 
advance poll. I 
received about 
592 votes and my 
opponent, Jack 
Yeoman, re¬ 
ceived 952 votes. 

I did poll more 
votes than the Reeve who was de¬ 
feated, and he has been on Council 
for 11 years. As the saying goes, wait 
till next time. I would like to thank all 
those that worked and voted for me. 

In the region of Durham, candi¬ 
dates who were successful that were 
supported by PAC of Local 222 and 
the Oshawa & District Labour 
Council, were Allan Pilkey and 
Bruce McArthur for Regional Coun¬ 
cillors. For Durham Board of Educa¬ 
tion, Lloyd Clarke *was re-elected 
and Tom Simmons was elected fpr 
Durham Separate School Board. 

While we are talking about elec¬ 
tions, an issue brought forward in 
our Township elections was sanding 
and snowploughing the roads early in 
the morning so we could go to work 
or get home. Well the election is 
gone, there have been lots of snow 
and ice but the roads of Victoria 
County are still not done, but the 
Region of Durham can have theirs 
done on time. 

I am going to get after my 
neighbour, who also is the new 
Reeve and see if he can help. 

A LITTLE BIT OF 
EVERYTHING 

I get a lot of criticism that an NDP 
government would ruin a province or 
country. Here are a few facts pub¬ 
lished in the Toronto Globe and Mail 
about Manitoba that shows these 
people are wrong. 

The population in 1976 is higher 

Truck Plant 
Sports 

By HAROLD ERVINE 

Since my last sports report before 
Christmas, the League experienced 
a serious accident to Larry Marshall. 
All the people in the Truck Plant 
wish you a 
speedy recovery 
Larry. 

Everyone in 
the League 
would like to ex¬ 
press their ap¬ 
preciation to 
Bob Woods and 
Tom Wilson for 
the job they are 
doing in prepar¬ 
ing the statistics. 
Editor’s Note: The pictures of the 
“77 All Star Game” could not be 
reproduced because they were not 
distinguishable. 

NO. 2 SHIFT LEAGUE 
STANDINGS 

ENDING JANUARY 16, 1977 



GP 

W 

T 

L 

Pts 

Cheyenne 

13 

12 

0 

1 

24 

Blazers 

15 

10 

2 

3 

22 

Sierra 

15 

6 

1 

8 

13 

Astro 

14 

4 

1 

9 

9 

Longhorn 

13 

1 

0 

12 

2 


SCORING LEADERS 



G 

A 

Pts 

Crough 

28 

31 

59 

Warlow 

21 

28 

49 

Conahan 

27 

19 

46 

Hannivan 

25 

20 

45 

Pettit 

14 

20 

34 

Ernst 

24 

8 

32 

J. Munroe 

24 

8 

32 

Sloan 

18 

12 

30 

G. MacDonald 

11 

15 

26 

Cambers 

10 

16 

26 


than 1975. There were more people 
employed in 1976 than in 1975. There 
were more houses started to be built 
in 1976 than in 1975. There were less 
strikes and lockouts in 1976, retail 
sales were up in 1976 than in 1975. 
There were less business failures in 
1976. There also were more motor 
vehicle registrations in 1976 than 
1975. The average wage and salaries 
went up to $214.98 per week from 
$189.42 in 1975. 

Net public debt per capita in¬ 
creased to $448.00from $183.00, but 
so did every other province as also 
the Consumer Price Index increase 
from 143.9 in 1975 to 152.9 in 1976. 

Farm cash receipts were down 
from $761,639,000 in 1975 to 
$743,908,000 in 1976. 

To me it looks like Manitoba did 
not fold or go bankrupt because of an 
NDP government. 

Ed Broadbent, leader of the Fed¬ 
eral NDP is calling for a petition 
(which has to be signed by 50 M.P.’s) 
for a parliamentary review of the 
Anti-Inflation Act, and would like to 
have it terminated. It looks like the 
Tories are going to support Ed (they 
probably wish they had the idea 
first). The government has even an¬ 
nounced plans to drop the surtax that 
was imposed on high income people 
as part of the restraint program. But 
the wages of the worker will still be 
controlled of course. 


By BRUCE BARRETT 

Our “B” Body and Paint Shop 
Committeeman, Brother Keith Post, 
has been suspended for one week. 
This is nothing new. They have sus¬ 
pended or fired 
Brother Post 
every one or two 
years for the last 
five years. Such 
were just cheap 
shots. The last 
time t|ey 
claimed he had 
stolen a piece of 
paper from a 
desk, when they 
had the paper in 
their possession all along.. 

The time before that, they tolcT 
Postie to drive a sick guy home dur¬ 
ing working hours and canned him 
for leaving the plant when he got 
back. 

These moves are just little jokes as 
far as management is concerned. Our 
membership took them more seri¬ 
ously. Most, wanted to walk out until 
their Committeeman was re¬ 
instated. On every occasion Brother 
Post took a most responsible posi¬ 
tion. He thanked everyone for their 
good, solid, support and advised 
everyone that it would not be neces¬ 
sary to strike to get him back. 

At the time of the last,incident, the 
Shop Committee moved to support 
Brother Post all the way and have the 
Union pay his lost wages. But 
Brother Post declined the offer of 
money from the Union and stated it 
was the Company who made the 
stupid move and they would have to 
pay for it. And they will pay. 

They still owe him for the lost 
time. Both grievances are in proce¬ 
dure and destined for arbitration in 
the next few months. We are re¬ 
establishing the arbitration proce¬ 
dure in Oshawa, and such suspen¬ 
sion and discharge cases will join the 
clause 109 grievances (on denying 
four and a half hours pay to people 
who come in to work a scheduled 
Saturday night shift going on two 
years ago) in being among the first for 
consideration. I believe that when 
supervision put Postie out of work 
for a few days or a week, they were 
prolificating a very enjoyable, fully 
paid vacation upon him. 

This time management suspended 
Keith for breaking plant rule 18 on 
distributing unauthorized literature. 
He had put out a leaflet informing the 
membership of their rights and about 


The Provincial Council met in De¬ 
cember and there were 161 delegates 
from across Ontario there to do the 
business of the party. 

Ed Ziemba, NDP M.P. from High 
Park is getting more people who 
agree with him in giving to the news¬ 
paper the list of doctors who made 
excessive salaries than people who 
are against his doing so. Our wages 
are published in the paper (when 
they can get it right) so what’s the 
difference. 

The Liberals have been trying to 
sell out Canada to the USA for over 
100 years now, even Prime Minister, 
Mackenzie King, who ruled for 20 
years, was bought off, he did not 
trust his own country, as he had his 
payoff money of $25,000 deposited in 
a Bank in Boston. 

I guess I would have done the 
same when you look at who was lead¬ 
ing the country then. 

At the last two meetings of the 
PAC, we had as our guest, Mike 
Breaugh, MPP for Oshawa and Doug 
Moffatt, MPP for Durham East. 
Each gave a report on their ac¬ 
tivities. 

EDUCATION SEMINAR 

I would like to remind everybody 
of the Education Committee Semi¬ 
nars being held Saturday, February 
5th and Sunday, February 6th. It is 


maintaining their security. This was 
done as a Committeeman is obliged 
to keep the membership informed. 
Supervision knows they do not have 
any grounds for the suspension. As 
Plant Chairman, Brother Bill Hard¬ 
ing, told them the Union has always 
put out unauthorized leaflets and al¬ 
ways will. Informing our member¬ 
ship is our business. 

I am now acting Committeeman 
for a few weeks as Brother Post is on 
Jury Duty and the Union appointed 
me to the job in the meantime. Many 
brothers and sisters have come up to 
me all over the Zone to let me know 
the propaganda stories management 
is spreading from behind the scenes. 
I have heard nearly every kind of 
story full of horsefeathers in the past, 
but I admit I am really dazzled right 
now. They are so numerous, I have 
lost count and the worst of it is, there 
is only a few words of truth in all the 
dozens of stories. 

The Company takes another 
cheap shot at Brother Post by sus¬ 
pending him for a week — just fun 
and games to them — and then try to 
tell us he is some kind of self- 
imposed martyr. Other members 
have been attributed characteristics 
suited only to the Devil, and have 
nothing to do with the mentioned 
person. Supervision says Brother 
Post’s Union representation is polit¬ 
ically motivated. Gawd! I haven’t 
heard one like that since “Jack and 
the Beanstock”. 

The most inane story of all was 
when management said they would 
be forced to move our production 
and jobs to the States if it came to 
having to give a small benefit to our 
members (at no cost whatever) to get 
two or three hours of extra voluntary 
production. Good heavens! Are we 
supposed to believe them when they 
tell us they are that insane? 

Well, the stories are not really con¬ 
fusing when given any thought, but I 
think the number of elaborated lies 
must amount to some confession for 
the moment. So we will all work 
harder, and still get the puck away 
from the boards and eventually into 
the net. 

It is business as usual, a greater 
education to be gained, and we will 
resolve our problems. Nevertheless, 

I am sure I speak for all in saying we 
await Brother Post’s return from the 
Juror’s bench and the sunshine of his 
holiday, and for goodness sake, Post¬ 
ie, get some suntan for us too. 


I/AW Bowling League 

By JOHN PHALEN 






Continued on Page 9 

The Long and Short 
of It 
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The Municipal Scene 


By BRUCE McARTHUR 

Local and Regional Councillor 

As you read this, one of the most 
painful municipal duties of any City 
Government is taking place, and that 
is setting the rate of taxes you will 
pay in 1977 on 
your property, 
or, if you rent, it 
could mean 
higher rents. The 
process actually 
started in Oc¬ 
tober of last year 
when the City 
Council advo¬ 
cated to senior 
staff that budgets 
not exceed a 5% 
increase as a guideline. 

City staffers now have preliminary 
budgets and have presented those 
budgets to the elected for their ap¬ 
proval or rejection. 

This is a difficult year to keep 
taxes down in the city as our staff, 
through their Unions, just completed 


a contract with a fair increase. In the 
Planning Department, those staff 
pay increases mean $90,000 extra 
over last year’s budget of $903,300. 
We have more homes today in 
Oshawa than we had at this point last 
year, and they will be paying taxes 
for the first time for a full year so that 
will make your burden somewhat 
less, but all City Councils better have 
is a sharp pencil to stroke out the fat 
and keep your taxes down to the bare 
bones minimum. 

Snow ploughing in the city over 
the past few years has always come 
under severe criticism, and rightly 
so. This year, with sixteen ploughs 
on the move at the drop of a snow¬ 
flake, the popular opinion is that the 
snow removal is vastly improved. 
What irks me is the tons of salt that 
are poured on the streets when 
common sense would tell you none is 
necessary or sand would do equally 
as well. All that salt insures is that 
the auto body repair shops will have 
a record year. 



Discrimination Friday 
Mornings 


By BING CAMPNEY 
Alternate Committeeman 

In our new set of negotiations, Dis¬ 
trict Committeeman, Don Couch 
reached an agreement with the 
Truck Plant Management to have the 
cafeterias 
opened all day 
except for the 
last hour of each 
■ eight hour shifts. 

This is very 

Wi ****** - good, but there is 

jm *£***- one wrinkle that 

/ maybe the Com- 

pany and our 

WaL ^ Union Reps can v 

HBk iron out. We 

have some em¬ 
ployees who get their lunch hour just 
before noon and go to the cafeteria 
for dinner to avoid the rush. Then we 
have some workers who have their 
personal relief say 1 hour before din¬ 
ner and go to the cafeteria to eat so 
they can rest when noon hour comes. 
These employees and others asked 
me why they couldn’t get fish with 
their chips when they order dinner. I 
found out that orders from the office 
have gone into effect — no fish to be 
served until the office staff has been 
first at 11:30 a.m. 

The reason being someone from 
the office missed his fish one Friday 
and was furious. That’s when the 
new law came into affect. Do you 
know what time this office worker 
came for his fish? Just a few minutes 
before 1 p.m. 

I feel the only solutions are, have 
more fish, let lineworkers eat at 
11:30 a.m. or maybe let the under¬ 
nourished office workers work the 
overtime the Company is trying to 
put on us. 

SWIMMING LESSONS 
TO FOLLOW 

In the sheet metal area where con¬ 
struction is underway, the workers 
there haven’t been having it so good 
lately. First they lost their wash¬ 
room, their washup area and their 
drinking fountain. Now they are per¬ 
forming their tasks in water. The 
leaks which have sprung up since 
construction started in that area are 


REGIONAL ELECTIONS 
Continued from Page 8 

open for anybody who is interested. 
All you have to do is get a registra¬ 
tion form from the Union Hall or 
from a member of the Education 
Committee. 

In closing, I would like to pay my 
respects to the family of Brother 
Charlie Brooks of Local 444, 
Windsor UAW, who was shot in the 
Union Hall. The members of 444 
showed their respect when over 
2,000 of them went to his funeral and 
forced Chrysler to close down for the 
day. It’s a shame a brother who did 
so much for the workers had to leave 
this way. 


gradually getting worse with all the 
snow and water laying on the roof. I 
know G.M. can’t make the snow and 
ice stop falling or the ice from melt¬ 
ing, but surely they could plug a few 
holes in that area. If something isn’t 
done soon, the workers in that area 
will line up at Norm’s desk and get 
fitted with rubber suits and go for 
swimming lessons. 

While I’m on working conditions, 
at the opposite end of the plant, the 
doors directly in front of the frame 
line have yet to be finished as prom¬ 
ised in the summer. We were told 
before the cold winds of winter get 
here the doors will be finished. Now 
here we are, a few months before 
spring and they still are unfinished. 
Do you know how they tried to re¬ 
solve this problem? They gave the 
frame line foreman the keys to the 
door and when a lift truck driver 
wanted out he had to find the Keeper 
of the Keys so he could get outside. 
Wasn’t that brilliant? 

Before I begin to talk about this 
next item, let me say that in no way 
do I think G.M. itself is to blame for 
what is happening to our school or 
course for employees who have a 
drinking problem, but I feel they 
should take a look at their personnel 
who handle it, especially in the 
Truck Plant. 

When this program went into ef¬ 
fect the Union and the Company 
were then closer together when 
dealing with such a problem. This is 
why I feel our Truck Plant program 
needs a real jolt in the behind. 

Recently a case comes to mind 
when one of our brothers was dis¬ 
charged for pushing a supervisor. 
But they all know it’s a cardinal sin to 
lay your hands on a supervisor. But 
they (supervisors) are not so dumb, 
they don’t know what they’re doing. 
I know they were waiting their 
chance to get this employee and one 
dumb mistake like this one made it all 
a reality. This is a serious accusation 
on my part against the Company, but 
I have to say what I feel is right. The 
action taken by the Company on this 
brother is every bit as serious to his 
life and what happens to him now. 

They knew the problem he had, or 
was having, and I was told he was 
never once given or asked to inquire 
about the G.M. Program. Let me say 
G.M. can’t help everyone who 
comes off the street with a problem, 
but when you have been living with 
one like this for three years or more 
you have to be pretty lax not to 
notice. 

Maybe, just maybe, if the Com¬ 
pany could have offered this brother 
help earlier, he may not be in the 
predicament he is now in. 

There are probably a lot of us who 
feel, why help them, when they 
won’t help themselves, but do they 
know there is help for them? Why 
kick these people when we have 
them down? Why give up on them? 


Queen’s Park In 


By DOUG MOFFAT 
MPP, Durham East 

I would like to begin by extending 
my best wishes for the new year and 
hope that some of the problems that 
we faced in 1976 will not be worse¬ 
ned in 1977 and that we can make 
some progress on important issues. 

One of the most pressing problems 
at this time is that some method must 
be found by which the property tax 
load on home owners and apartment 
dwellers in the Region of Durham 
can be made less. We have made 
several proposals to the Government 
of Ontario to change Regional Gov : 
emment to hopefully bring some of 
these things into line, and will expect 
that some action will be taken in 
1977. 

Another item is the obvious des¬ 
perate need for provision of senior 
citizen accommodation in the Region 
of Durham, and particularly in the 
Town of Newcastle. I have been 
working quite closely with the Minis¬ 
try of Housing people and various 
local agencies in the Town of New¬ 
castle to explore all of the potential 
sites and areas available for any kind 
of senior citizen accommodation and 
we seem to run into, at every point, a 
road-block of some sort or another. 

These problems have to be ironed 
out because we are in a desperate 
situation. Five years ago senior citi¬ 
zens’ accommodation was an¬ 
nounced as being underway by the 
then provincial member of the legis¬ 
lature for Durham and the federal 
member of parliament, and to date, 
none of those expectations have 
been fulfilled. I note that in Mayor 
Rickard’s address at the opening 
council meeting the other evening, 
that he too expressed this desire to 
accommodate senior citizens in a 
more appropriate fashion as being 
one of his priorities. I assure the 
Mayor here, as I have privately, that 
he can expect my fullest co-operation 
in furthering any such plans. 

We, also, in the riding of Durham 
East have tremendous problems 


coming to us in 1977 in the area of 
recreation, sport, and culture. To 
date, we have two arenas in the area 
which will have to be replaced. We 
have people attempting to purchase 
property for the creation of a 
museum in the former Clark Town¬ 
ship. We have groups in the Oshawa 
section of the riding who are working 
diligently to further art, sports, and 
recreation and all of the normal team 
and individual activities which have 
gone on in various sports and athletic 
endeavours. Of course, one of the 
obvious things which we all think 
about at such times in Wintario fund¬ 
ing for some of these activities, and 
while we, for the most part, have 
been successful in getting commit¬ 
ments from Wintario to share in 
these financial costs, it is going to 
pose a severe problem for a number 
of groups because of the expecta¬ 
tions Wintario seems to build up in 
all of us that we can expect adequate 
funding, and therefore we have to go 
out and raise the appropriate local 
share. 

I am a little concerned that Win¬ 
tario has encouraged people to think 
in these terms, and we may well be 
getting into more expense than all of 
us can share. Hopefully, the Win¬ 
tario regulations will be adjusted to 
be more realistic. One of the interest¬ 
ing things I have found is with sport 
groups, hockey teams and others, 
who have traditionally had some 
kind of funding or assistance from 
various provincial agencies, all of 
these have now been withdrawn, and 
the people are told to apply to Win¬ 
tario for assistance, and yet when 
application is made, the amount of 
money is substantially less than it 
used to be. If this is the case, then our 
Wintario ticket-buying is not as we 
had hoped. 

I look forward in 1977 to a change 
in the Wintario regulations which 
will provide a sort of basic funding to 
all athletic groups for a minimum 
program grant. After all, it makes 
very little sense to build new 


Some New Questions 
and Answers 


By AMBY FERREN 

1. Ever since the former B.C. NDP 
government introduced public car 
insurance, the Social Credit party 
has attacked the scheme. In the elec¬ 
tion that re¬ 
turned them to 
power, they 
promised to 
eliminate it — 
and received 
broad support in 
the media for 
that attitude. 
With all the 
lumps that public 
insurance in 
B.C. has taken, 
it’s nice to see that the plan has found 
some people willing to defend it. 

‘‘ The great thing about the (public) 
Automobile Insurance Claims Fund 
is that the profits from its invest¬ 
ments are put back into the plan to 

Ask yourself this (G.M.) where do 
you go when you get a discharge like 
this from G.M. or Ford or Chrysler? 
Maybe the next stop is drugs, and we 
all had a hand in it somewhere along 
the way. 

I feel sorry for the parents, wives, 
and the children of these employees. 
What do they do about them. I am a 
father of four children, and all of the 
teaching my wife and I can give 
them, we hope it helps them when 
they are confronted with problems 
like these. 

If anyone of them makes the 
wrong decision we will never desert 
them, because this is when they need 
us most. So the same can be said 
about G.M. when they give up on 
these employees who are reaching 
out for help. 

I am going to investigate this prog¬ 
ram more and see who and what is 
involved. If I have rattled a few closet 
skeltons in G.M., I meant to. 


reduce premiums.” 

Who said that? a) Stephen Lewis, 
Ontario NDP Leader, b) David Bar¬ 
rett, B.C. NDP Leader, c) Editorial 
commentator in the Vancouver Sun, 
d) Patrick McGeer, B.C. Social Cre¬ 
dit Minister. 

2. Ontario’s tender-fruit land in 
production has dropped from 22,000 
acres in 1951 to a figure today of ap¬ 
proximately: a) 20,000, b) 11,000, c) 
1,000, d) 17,000. 

3. Recent figures released by 
Statistics Canada show that Cana¬ 
dian corporations paid about $3.3 
billion in corporate income tax in 
1973. The figures also show how 
much the same corporations avoided 
paying because of tax write-offs: a) 
$1.1 billion, b) $4.5 billion, c) $3.2 
billion, d) $2.9 billion. 

4. Under Canadian and Ontario in¬ 
come tax law, anyone can deduct up 
to $1,000 in investment income from 
taxable income. This deduction 
saves the typical high-income tax¬ 
payer about $610. The typical low- 
income taxpayer saves: a) nothing, 
b) $625, c) $800, d) $240. 

5. The purpose of the November 
1976 Ontario mini-budget was to 
grant corporations a permanent tax 
exemption worth $150 million a year 
to encourage investment. In support 
of the move, the Treasurer claimed 
that the profits of 30 large corpora¬ 
tions had dropped by 2.7% between 
1975 and 1976. 

In making their argument, the 
Conservatives did not point out that, 
since 1971, these corporations’ 
profits had: a) dropped by on \%, b) 
increased by over 100%, c) increased 
by 10%, d) increased by 50%. 

ANSWERS 

1. d) Patrick McGeer, the B.C. Social 
Credit Minister in charge of I. C. B.C. Just 
as the Saskatchewan Liberals did in the 
mid-1960’s, the B.C. Socreds in power 
are discovering just what a great idea pub- 



Action 

facilities, with all of us sharing in the 
cost, and then not be able to support 
the activities that the building was 
put there in the first place to facili¬ 
tate. 

A number of people have asked me 
if we are going to have an election in 
1977, and I can only say that that will 
depend on the Premier. Mr. Davis is 
the only person who can call an elec¬ 
tion, and according to the newspaper 
reports I’ve been reading, it appears 
he wants to have an election as soon 
as possible. That may be fine, except 
I think Minority Government has 
worked well in the past year, and I 
see no reason why we need to em¬ 
bark on an election at this time. If an 
issue emerges with which we dis¬ 
agree significantly with the govern¬ 
ment, then we have no hesitation at 
all to take it to the people and let 
them decide at the ballot box which 
course of action is right. 


Destruction 

By DAVE CRUMB 
Plastic Worker 

Working the midnight shift in Plas¬ 
tics, I witnessed one of the most 
foolish acts of destruction I have 
ever seen. Foreman Derek Williams 
ordered our material man to crash 
with his lift truck, two perfectly good 
chairs. I asked him why he would do 
this and the answer I got was they are 
just garbage and everytime I walk 
around a machine I trip over them. 

I strongly suggest you have your 
eyes tested at once before you step 
out in front of a lift truck or a mule. 

I can well imagine the penalty we 
would pay for destroying G.M. 
property. When I told him that your 
feet get sore from standing in one 
spot for 8 hours and that getting to sit 
down for a minute takes this sore¬ 
ness away. He then said, “I guess 
you’re right.” 

Well I guess I was right, but it is 
too late now the chairs are de¬ 
stroyed. But I notice Derek still has 
two chairs in his office which he can 
rest his carcass on once in a while or 
trip over. 


lie insurance is. I.C.B.C. this year didn’t 
just break even and pay off previous loss¬ 
es, it made a profit of $52 million. The 
Social Credit Government has realized 
what they would never consider in oppos¬ 
ition — public insurance is cheaper be¬ 
cause it’s more efficient. 

As a result, with public insurance you 
save 20-25% of your premium. 

Manitoba, Saskatchewan and B.C, 
now have public automobile insurance. 
Why not here in Ontario? 

2. b) 11,000 acres. Nowhere in Ontario 
is the loss of agricultural land more seri¬ 
ous than in the fruitlands of the Niagara 
Peninsula where the best peach-growing 
land in eastern North America (that’s 
right, better than Georgia) is literally be¬ 
ing paved over. 

At the beginning of 1974, Stephen 
Lewis and the NDP revealed the fact that 
agricultural land has been going out of 
production in Ontario at the rate of 26 
acres an hour, and stepped up the cam¬ 
paign to save Ontario’s foodlands. Since 
then, another 683,000 acres have stopped 
producing food and the government has 
done nothing. Isn’t it time we had a party 
in power that will do something about 
disappearing agricultural land? 

3. b) $4.5 billion. The corporate tax 
giveaway system is larger than the corpo¬ 
rate tax system! (We give away more than 
we collect.) 

That’s shocking! 

4. a) Nothing. The average 
low/middle-income taxpayer has no in¬ 
vestment income to deduct. But even the 
tax deductions that all taxpayers can 
claim are worth more to the rich than they 
are to people with low or moderate in¬ 
come. For example, the $2,091 basic per¬ 
sonal exemption is worth about $600 to 
the taxpayer with a taxable income of 
$6,000. The same exemption saves a tax¬ 
payer with $85,000 taxable income more 
than $1,200. 

5. b) Increased by over 100%. If you 
look beyond the carefully-selected years 
McKeough used in the mini-budget, the 
figures show clearly that the Treasurer 
doesn’t know wht he is talking about. 
Profits of his selected corporations in¬ 
creased 15% every year since 1971. The 
manufacturing corporations on the list 
did even better. 

Profits aren’t really down. So much for 
the excuse for the giveaway! 
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Editor's views 


Re-Zoning in District 5 


By LLOYD CLARKE 

In reference to the recent untimely 
death of Charlie Brooks, President of 
Local 444, I find it very difficult to 
put into words what I imagine 
everyone in the 
labour move¬ 
ment feels. I 
would like to ex¬ 
press my belated 
condolences to 
Charlie’s family 
and friends, who 
have suffered an 
even greater 
loss. The crime, 
that has been 
perpertrated, is 
very difficult to realize because it by 
no means solves the problem that the 
accused had. It only expanded the 
problems while snuffing out a very 
useful and dedicated life. 

For some, a Union leader should 
have the answer to all problems and 
on occasion be able to perform mira¬ 
cles which corrects the mistakes of 
others. However, what these people 
fail to realize is that the Union leader 
was elected by the people to do just 
that — lead. He does make mistakes, 
tries to solve numerous problems, 
works on his own time, accused of 
many things, and has very little home 
life, but he is not God. 

Through the efforts and dedication 
of Charlie Brooks and people like 
him, we have come a long way if we 
realize what we have today in com¬ 
parison to 1937. To take the life of 
someone who is there to help us is 
not the answer to the problems, it 
only assists those who live on the 
strife of others. 

COMMUNITY MINDED 

I have always felt that each and 
every group that is formed in a com¬ 
munity has a very useful purpose to 
perform if they do their job while in 
existence. The groups in mind are 


By PETER RUTTAN 
(A Good Union Member) 

BROTHERS AND SISTERS: 

I would like to begin this article by 
introducing myself. My name is Pe¬ 
ter Ruttan and I have the distinction 
of being a Sweeper in the Plastics 
department of the North Plant. I 
have recently taken a reading of my¬ 
self as a union member and have not 
been too happy with what I have 
seen. 

I have attended some meetings 
and was in the steward body about 
ten years ago. 

Until recently, I have been a 
member of the rear line defense. 
Meaning that a group of fellows will 
sit around and grieve and complain 
about union and company policies 
but that is as far as it goes. I now 
personally feel that it is time to come 
forward and take a more active line. I 


the likes of service clubs, sports as¬ 
sociations, and the Chamber of 
Commerce. 

However, I fail to realize the pur¬ 
pose of belittling a political party in 
the newspaper when you are sup¬ 
posed to be there to help others in a 
non-political way. 

DOWN WITH THE NDP 

In a recent edition of the Oshawa 
Times, the newly elected president 
of the Oshawa Chamber of Com¬ 
merce expressed his feelings, in a 
very profound way, of all the das¬ 
tardly things the NDP was doing and 
not doing. Hopefully, this was his 
own personal attitude of the NDP 
and not a unanimous expression of 
the members of the Oshawa 
Chamber of Commerce. 

I stand to be corrected if my as¬ 
sumption of the membership of the 
Chamber of Commerce is not basi¬ 
cally that of businessmen. If I am 
correct, then I would like to think 
their main purpose is to help the 
growth of a community as well as 
assist those who are less fortunate 
than themselves. 

A TALL MAN 

I do not know which party the 
President in question belongs to, or 
sympathizes with, but I would have 
thought he would have been a taller 
man if he would have informed his 
membership what he would like to 
see the Chamber of Commerce do for 
people during his reign in power. If 
Mr. Wilson wishes to become politi¬ 
cally activated then let him put it in 
its perspective, not at the expense of 
the Chamber of Commerce where 
there are people who are interested 
in the welfare of the community. 

Helping others is the motto of 
many of the clubs in Oshawa and 
surrounding areas and it is too bad 
that Mr. Wilson has not adapted to 
that way of thinking instead of being 
so politically orientated as soon as he 
is given the gavel. 


plan to attend the UAW Education 
program on February 5th and 6th 
which I feel is a step in the right di¬ 
rection. I also plan to attend every 
possible union meeting of which at¬ 
tendance is usually deplorable for a 
membership our size — so come out 
and join me. 

One problem in the plant which we 
are now living with every working 
day, is the recent increases in the 
vending Machines and cafeterias. 
We recently ratified a favourable 
contract of which Versa Foods is tak¬ 
ing a more than fair percentage of 
before we even get our paycheques 
cashed. We protested on October 
14th, check me if I am wrong about 
controlling wages and no control 
overprices, where does the snowball 
stop rolling. Now I ask the member¬ 
ship what action should be taken 
here. Thank you for letting me bend 
your ear. 


By JOHN KOVACS 
Committeeman 
Zone 54 

As of Tuesday, January 18, 1977, 
District 5 was re-zoned by our Dis¬ 
trict Committeeman, Brother Orville 
Faught, and the Company’s Labour 
Relations De¬ 
partment. When 
the Bridge oper¬ 
ation was moved 
to the Body 
Shop, Zone 54 
(my zone) lost 
most of its popu¬ 
lation, and there 
were around 100 
employees left in 
the zone. Con¬ 
sequently, the 
only Production employees I repre¬ 
sented worked on the X-Chain. I 
would like to outline to you what 
constitutes Zone 54 so you’ll know if 
you are represented by me or 
Brother Reynolds or Brother 
Armstrong. 

As of yet, I have failed to see a 
memo from Labour Relations to 
Supervision, but it is my understand¬ 
ing that it has been acknowledged by 
all that the zones have changed. If 
you are working in the following 
area, department or classifi¬ 
cation, you belong to Zone 54, and 
are represented by me on #1 
Shift: both sides of the X-Chain, the 
whole Engine Line (two groups), the 
whole Chassis Line to and including 
the Body Drop group. This includes 
the four employees in the Pit and the 
last man in the group, the Repair¬ 
man. In addition to this, all Inspec¬ 
tors who classified as Chassis Line 
Inspectors, all employees who be¬ 
long to Material Handling Depart¬ 
ment (this includes all Lift Truck 
Drivers and all Stockmen on Re¬ 
jects). 

All Sweepers, with the exception 
of two Sweepers who work in 65 and 
67 Departments. All hourly-rated 
clerks, all Specification employees, 
the P. A. Attendant and the First Aid 
Attendant. One Lift Truck Driver 
who belongs to 49 Department, ap¬ 
proximate population is 250 
employees. 

I had previously represented all 
the employees on the Bridge. 
Brother Doug Reynolds has taken 
over the Production employees 
there. The three Inspectors, three 
Stockmen and one Sweeper still be¬ 
long to Zone 54, and are represented 
by me. Most of the brothers will be 
new to me from the Engine Line and 
Chassis Line. You had good rep¬ 
resentation in the past from Brother 
Reynolds, and I will try to give you 
my best in the future. Most of you 
who read the Oshaworker know that 
I don’t hesitate to go any length to 
win your case if injustice was done to 
you. In the same token, I will be the 
first one who will tell you if I can’t 
help you or contractually haven’t got 
a grievance. In some cases, when 


I’m not sure, I don’t hesitate to seek 
help. If you feel you are not treated 
fairly or feel your rights are being 
violated or just want some valuable 
information, don’t hesitate to call for 
your Committeeman. 

DANGEROUS NOISE LEVEL 
ON X-CHAIN 

One of our brothers from the 
X-Chain has given me an important 
statistic concerning dangerous noise 
levels. He has asked me to publish it 
so the brothers and sisters concerned 
could take the appropriate steps to 
prevent any kind of ear damage at a 
later date. 

Apparently, on Wednesday night, 
January 19 and 20, a noise level test 
was taken by some Factory Inspec¬ 
tors. Brother Daniel Hanewich had 
talked to these Inspectors, and he 
was furnished with some very dis¬ 
turbing facts. There are eight Pro¬ 
duction employees working both 
sides of the X-Chain between Col¬ 
umn No. G24 and Column No. G25. 
Under the 1971 Ontario Safety Stan¬ 
dards Act, any noise level over and 
above 90 decibels per minute is 
dangerous, and the employee should 
be wearing some kind of ear protec¬ 
tion. The Legislation is presently 
considering lowering the acceptable 
decibels per minute to 85. If it gets 
through (and some experts feel it 
must), five out of the eight 
employees between Column No. 
G24 and Column No. G25 are work¬ 
ing in a noise pollution which could 
seriously damage their hearing. 


Brother Hanewich has given me 
test results for the eight employees 
symbolized by the first letters of the 
alphabet. The test was conducted by 
hooking the microphone around 
each individual’s neck: A-79, B-73, 
C-86, D-93, E-74, F-91.5, G-96, 
H-96. At the present time, there is no 
complete solution, but there is more 
than one kind of ear protection avail¬ 
able. At the present time, five of you 
who work between Column G24 and 
Column No. G25 are suffering from 
some kind of ear damage. We have 
some responsibility to put some 
pressure on a Company to put muf¬ 
flers and noise-cutting devices on big 
air guns and heavy machinery. In the 
meantime, each individual has a re¬ 
sponsibility to protect him or herself 
as much as possible. 

Please follow this advice: 

1. Have your hearing checked reg¬ 
ularly. 

2. If there is excessive noise 
around you, use some kind of ear 
protection. 

NEW UNION CARDS 
MAILED OUT 

By the time you read this issue, 
you should have your new 1977 
Union card. If any of you did not 
receive it as yet, please let me know or 
phone the Union Hall at 723-1187. 

There will be some elections this 
year, and everybody will be needing 
his or her Union card. You could 
have some problems if you have 
changed your address, and failed to 
notify the Union. 


COMMUNITY CALENDAR 

Are you a member of a non-profit community organization? Want to 
keep up-to-date on events in the Durham Region? 

COMMUNITY CALENDAR is a public service now sponsored by GM of 
Canada, in co-operation with CKLB, Oshawa. 

To take advantage of this service, simply write out the details of your 
organization’s event and send them well in advance to: 

Community Calendar, CKLB, 

360 King St. W., Oshawa, Ontario. 

This feature will be heard three times daily: 7:15 a.m., 12:15 p.m., and 
5:15 p.m., Monday through Friday. \ 

Invite your organization to use this service! Tune in to find out what’s 
happening in the Durham Region! 


5th ANNUAL UAW CANADIAN REGION 
5-PIN INVITATIONAL BOWLING TOURNAMENT 

OPEN TO ALL UAW AND/OR CLC MEMBERS OR AUXILIARY MEMBERS 
WOMENS -- MENS & MIXED (3 men, 3 womem 

to be held at 

Oshawa Bowling lanes Oshawa Shopping Center Oshawa, Ontario 
SATURDAY & SUNDAY, Marth 12 & 13, 1977 


ENTRY FEE 



PREFERRED 

DATE 

TIME 

$7.00 PER PERSON 


TROPHIES 

1 st Choice 



Includes: 


2nd Choice 



Prize fee... 

$3. 60 

PROVIDED 

SQUAD TIMES 


Bowling fee, tourney expense, 
and gifts. 

$3.40 

BY UAW 

Sat. .Mar. 12 ■ 
Sun. , Mar. 1 3 

i pm & 7 
10 am & 

pm 

1 pm 


Make checks payable to: International Union. UAW and forward, together 
with entry form, to Andy Paulick. UAW Canadian Region, 1 5b8 Ouellette 
Avenue, Windsor. 

CLOSING DATE FOR ENTRIES - MIDNIGHT, WEDNESDAY, FEBRUARY 23, 1977 


For identification purposes, mark an 


7 5% - TEAM HANDICAP BASIS - 75% 

,! X" for event participation. Each 


event will consist of 3 games. 


FROM 1500 

5-manQ 5-womenQ b mixed □ 


PRIZE FEE RETURNED 100% 



Be Active 



CANAD1MS.1J.B. 

PLAN MODIFICATIONS 

Continued from Page 1 

D. Miscellaneous 

1 . For individuals who transfer from a supervisory position to the 
Bargaining Unit on or after March 1, 1977, Seniority or Years of 
Seniority will mean the amount of such Seniority at the time of 
promotion plus the amount of Seniority, if any, accumulated while 
working in the supervisory position prior to March 1, 1977. This 
will apply solely for purposes of Guaranteed Annual Income Credit 
Units under Article III, Section 6, and for purposes of cancella¬ 
tion of Credit Units under Article III, Section 4 with respect to the 
Guaranteed Benefit Account for those Employees hired after 
January 1, 1967. 

2. Credit Units will be initially credited to an Employee on the date of 
attaining 1 Year of Seniority if the Employee is absent on such date 
(or was so absent within 30 days prior to such date) because of a 
Company approved leave of absence due to occupational injury or 
disease while in the Company’s employ and is receiving Work¬ 
men’s Compensation benefits. 

3. Credit Units (accrued or credited) forfeited when an Employee's 
Seniority is broken by duration of layoff under the time for time 
provisions of the Master Agreement will be restored to the 
Employee if he subsequently reacquires Seniority irf the Bargain¬ 
ing Unit pursuant to such time for time provisions. 

4. For Separation Payment purposes, the minimum CUCB level at 
which eligible applications continue to be paid upon receipt is 
increased from $58.50 to $87.75 effective December 1, 1976, to 


$97.25 effective January 1,1978, and to $106.50 effective January 
1, 1979. 

5. The parties agreed to meet and discuss the effect(s) of any UI Act 
revisions occurring during the period covered by the 1976 CSUB 
Plan which change an Employee’s SUBenefit eligibility, affect his 
total income during qualified layoff or provide for an increased 
drain on the CSUB trust fund. 

6 . The Company also assured the Union that: 

a. Credit Units will be cancelled for a Regular Benefit according to 
the CUCB applicable to the Week for which the Benefit is paid and 
in relation to the Employee’s Credit Unit balance as of the end of 
such Week. 

b. In the calculation of Guaranteed Annual Income Credit Units 
under Article III, Section 6, the number of such Credit Units will 
not be reduced by a calculation resulting in a minus figure. 

c. With respect to the handling of a legitimate Employee call, a 
Union member of the Local SUB Committee will be furnished, 
upon request, all relevant detailed data applicable to the problem 
specified by the Employee. The detailed data to be furnished will 
be confined to the specified problem area(s) of eligibility, calcula¬ 
tion, payment or duration of the Benefits or Separation Payment 
involved. 

APPLICATION OF 1973 CSUB 
PLAN PROVISIONS 

A. Continuation of 1973 CSUB Plan 

The provisions for payment of SUBenefits and Separation Pay¬ 
ments under the 1973 CSUB Plan shall continue in full force and 
effect until the later of (1) December 1, 1976, or (2) the date of 
receipt of the required governmental rulings with respect to the 
1976 Plan amendments (such later date to be referred to as the 
Amendments Effective Date). 

Benefits or Separation Payments paid or payable (or denied) 


under the CSUB Plan for Weeks commencing on or after De¬ 
cember 1, 1976 and prior to the Amendments Effective Date, shall 
be subject to adjustment (or payment) in an amount to reflect the 
1976 amendments to the Plan. Such adjustments may involve, but 
are not limited to, the Regular benefit amount payable, number of 
Credit Units to be cancelled, and the number of hours for which a 
Short Week Benefit is payable. Such adjustment (or payment) will 
be made to eligible Employees within a reasonable time after the 
Amendments Effective Date. No adjustment (or payment) will be 
made in Benefits for Weeks commencing, or in Separation Pay¬ 
ments paid, prior to December 1, 1976 if such adjustment (or 
payment) was the result of the 1976 Plan amendments. 

B. Effective of 1976 Wage Rate Changes on Regular and Short Week 
Benefits and Separation Payments 

1. For Weeks of layoff commencing prior to December 13, 1976 
Any wage increase provided under the 1976 Master Agreement 
will not apply to the Employee’s Base Hourly Rate under the 1973 
or 1976 CSUB Plans with respect to such Weeks, except that 
Regular and Short Week Benefits paid to Employees for the Week 
beginning December 6, 1976 will be adjusted to include only the 
increase in the Cost of Living Allowance effective December 6, 
1976. 

2. For Weeks of layoff commencing on or after December 13, 1976 
Any wage increase provided under the 1976 Master Agreement 
will be included in the Employee’s Base Hourly Rate as deter¬ 
mined under the 1973 and 1976 CSUB Plans with respect to such 
Weeks. 

3. For Separation Payments paid on or after December 13, 1976 

Any wage increase provided under the 1976 Master Agreement 
will be included in the Employee’s Base Hourly Rate as deter¬ 
mined under either the 1973 or 1976 CSUB Plans if the Employee’s 
last day of work was on or after December 13, 1976. 




































